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THIS AGREEMENT made this lL day of Milich ,200~, by and between 
NIAGARA FALLS HOUSING AUTHORITY (hereinafter referred to as the "Employer" or 
"Authority") and NEW YORK COUNCIL 66 AND ITS AFFILIATED LOCAL 2442, 
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL­
CIO (hereinafter referred to as the "Union"). The purpose of this Agreement is to promote 
harmonious relations between the Employer and the Union; to establish an equitable and 
peaceful procedure for the resolution ofdifferences; and to establish rates ofpay, wages, 
benefits, hours ofwork, and other terms and conditions of employment for those employees 
represented solely and exclusively by the Union for purposes ofcollective bargaining. 
ARTICLE I.
 
RECOGNITION
 
1.1 The employer recognizes the Union as the sole and exclusive 
collective bargaining representative for the bargaining unit of employees defined specifically in 
Article IV of this Agreement. It is the intent and purpose of Parties (the Employer and the 
Union) hereto that this Agreement shall set forth the rates ofpay, wages, hours ofwork and other 
conditions of employment for the employees, as hereinafter defined, at the Niagara Falls 
Housing Authority's locations at the Harry S. Jordan Gardens, Anthony Spallino Towers, Wrobel 
Towers, Packard Court, Center Court, Doris Jones Family Resource Building, Packard Court 
Community Center, Maintenance and Purchasing Facility, Scattered Sites, Central Office, all 
located in the City ofNiagara Falls, County ofNiagara and State ofNew York. 
ARTICLE II.
 
MANAGEMENT RIGHTS
 
2.1 Except as expressly limited by other provisions of this 
Agreement, all of the authority, rights and responsibilities possessed by the Niagara Falls 
Housing Authority are retained by it, including, but not limited to, the right to determine the 
mission, purposes, objectives and policies of the Niagara Falls Housing Authority; to determine 
facilities, methods, means and number ofpersonnel for the conduct of the Niagara Falls Housing 
Authority program; to assign employees to their work, to supervise and direct employees in their 
performance ofwork, including the examination, selection, recruitment, hiring, training, 
retention, promotion, assignment or transfer of employees; to direct, deploy, appraise and utilize 
the work forces; to establish specifications for each class ofpositions and to classify or reclassifY 
and to allocate or re-allocate new or existing positions and to layoff, discipline or discharge 
employees. 
ARTICLE III.
 
UNION SECURITY
 
3.1 
(a) All employees covered by this Agreement shall tender their 
membership dues to the Union by signing the authorization for payroll deduction ofUnion Dues 
Form provided by the Union. 
(b) The Employer agrees to deduct Union membership dues in 
accordance with the amount certified by the Union to the Employer and to maintain such dues 
deductions in accordance with the terms and conditions of the form ofAuthorization for Payroll 
Deduction of Union Dues Form provided by the Union from the pay of all employees who have 
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executed such authorization for payroll deduction ofUnion dues and any additional deduction 
for any program made available through the Union. 
(c) Payroll deduction ofUnion dues under the properly 
executed Authorization for Payroll Deduction of Union Dues Form shall become effective at the 
time the form is signed by the employee and received by the Employer's Accounting Department 
and shall be deducted by the next full pay period and each pay period thereafter from the pay of 
the employee. 
(d) The aggregate total of all such deductions together with a 
list of employees from whom dues are deducted, shall be remitted to AFSCME, AFL-CIO 
County and Municipal Council 66 ofNew York, 2680 West Ridge Road, Suite 203, Rochester, 
New York 14626, on or before the tenth (10th) of every month. 
(e) Revocation of dues deduction may be terminated at any 
time by the employee giving thirty (30) days' written notice to the Employer and the Union. 
(f) Any change in the amount ofUnion dues to be deducted 
must be certified by the Union in writing and be forwarded to the Employer. 
3.2 Agency Shop. 
(a) Pursuant to Chapters 677 and 678 of the Laws of the State 
ofNew York of 1977, and Article IV, Section 4 ofthe Collective Bargaining Agreement 
between the parties, the Employer agrees to forthwith implement agency shop fee deduction 
from the wages of those employees of the Employer who are not members of the Union, but who 
are represented by the Union for purposes of collective negotiations, and to transmit such funds 
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so deducted to the Union in accordance with the definition of terms and delineation of 
procedures established in the said Chapters 677 and 678 of the Laws of 1977. 
(b) The parties agree to be bound by the provisions of said 
Chapters 677 and 678 of the Laws of 1977 with regard to their respective rights, duties and 
obligations thereunder. 
(c) The Union hereby certifies by the execution hereof that it 
has established and will maintain a procedure providing for the refund to any employee 
demanding the return of any part of an agency shop fee deduction which represents the 
employee's pro rata share of expenditures by the Union in aid ofactivities or causes of a political 
or ideological nature only incidentally related to terms and conditions of employment, as such 
procedure is required by said Chapters 677 and 678 of the Laws of 1977. 
(d) The Union agrees to indemnify and save harmless the 
Employer and its officials from any cause of action, claim ofloss, grievances, liabilities or 
expenses of any kind whatsoever as a result of the Employer's deduction of an agency fee from 
any employee within the scope of the collective bargaining agreement. The Union agrees that it 
shall have no right or interest in any agency fee deduction until such collected monies are 
actually paid to the Union. The Employer agrees that all agency fees so deducted will be paid 
and transmitted to the Union in the same manner as, and together with, the payment of deducted 
union dues. The Union agrees that upon the transmittal ofpayment ofthe Agency fee deduction 
the Employer and its officers and employees shall be relieved from all liabilities to deduct such 
fees and deliver such deductions to the Union. 
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(e) The parties agree that the agreements herein contained will 
expire on March 31, 2010, and become null and void on such date unless the subject enabling 
legislation has been extended or re-enacted by such time in which event, the terms and 
conditions herein set forth shall continue and remain in full force and effect and be binding upon 
the parties heretofore and during the duration of the new legislation, so far as legally permissible. 
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3.3 Access to Premises. The Employer agrees to permit 
representatives of the International Union, the Union Counsel, and the Local Union subject to 
prior approval from the Executive Director or the Director's designee to enter the premises of the 
Employer for individual discussion ofworking conditions with employees, and to explain 
Council sponsored insurance programs, provided such representative will not interfere with the 
work duties or work performance. Lockouts. No lockouts of employees shall be instituted by the 
Employer during the term of this Agreement. 
3.5 No Strike Clause. 
(a) The Union recognizes the status of the members of its 
bargaining unit as "public employees" and the provisions of law applicable thereto which 
prohibit strikes, the willful absence from one's position, a stoppage of work or the abstinence, in 
whole or part, from the full, faithful proper performance ofthe duties of employment, for the 
purposes of inducing, influencing, or coercing a change in conditions or compensation, or the 
rights, privileges and obligations of employment. 
(b) The Union further recognizes that any public employee 
who engages in said acts is subject to the penalties provided under New York State Law. 
3.6 Aid to Another Union. During the term of this Agreement, the 
Employer agrees that as to the bargaining unit herein it will not negotiate nor give aid nor permit 
payroll deduction dues for any union or collective bargaining representative other than the Union 
which is a party to this contract. 
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ARTICLE IV.
 
COLLECTIVE BARGAINING UNIT
 
4.1 
(a) The tenn "employees" as used in this contract shall mean 
all pennanent full-time and regular part-time employees in the following positions: 
Maintenance Worker
 
Maintenance Mechanic
 
Sr. Housing Maintenance Mechanic
 
Account Clerk
 
Purchasing Clerk /
 
Typist /
 
Keyboard Operator - Occupancy/.
 
Keyboard Operator - Accounting
 
Stenographer (non-confidential)
 
OccupancyfPrograms Specialist
 
Tenant Services Coordinator.· .
 
Assistant Modernization Coordination·
 
Resource/Community Center Aides
 
Resource Supervisor
 
Occupancy Assistants ~/'/
 
Housekeeping Aide-----··
 
Housekeeping Supervisor, ,,/'~~
 
Financial Services Assistant ~.
 
but excluding all other Authority positions and titles. 
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(b) Temporary Employees: Temporary employees shall be 
defined as employees utilized by the Authority in bargaining unit titles to supplement the work 
force or to fill temporary vacancies. Temporary employees shall be members of the bargaining 
unit, but shall not receive benefits, have bumping rights, bidding rights, or recall rights. They 
shall, however, be entitled to union pay scale, right to file grievances and all other collective 
bargaining rights. No benefits, but all other contract rights, except for bidding, bumping, and 
recall rights. The Authority may not employ an individual in a bargaining unit title under the 
temporary classification for a period ofmore than one hundred thirty (130) days in a calendar 
year. In the event that an individual is appointed to a permanent position from a temporary 
position, the employee's probationary period will commence upon the date ofhislher permanent 
appointment. The Authority may utilize temporary employees even though there may be vacant 
bargaining unit titles. The Authority will not hire a temporary employee if a permanent 
employee in that classification and title is on layoff. 
(c) Seasonal Employees: Seasonal employees shall be 
excluded from the bargaining unit provided that they work no more than one hundred thirty 
(130) days per calendar year. In the event that an individual is appointed to a permanent position 
from a Seasonal position, the employee's probationary period will commence upon the date of 
hislher permanent appointment. 
(d) Seasonal-Temporary Appointments in the Same Calendar 
Year: If an individual has worked as a Seasonal Employee and is subsequently appointed to a 
Temporary Position (or if an individual has worked as a Temporary Employee and is 
subsequently appointed to a Temporary Position) in any given calendar year, the number of days 
worked in the previous category (Seasonal/Temporary) shall be counted toward the one hundred 
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thirty (130) day maximum provided for in this Agreement. (E.g. - If an employee works 100 
days as a Seasonal employee in a calendar year and is then transferred to a Temporary position, 
the employee's first day ofwork as a Temporary employee shall be counted as the 101st day 
toward the 130 day total. Similarly, if an employee works 100 days as a Temporary employee in 
a calendar year and is then transferred to a Seasonal position, the employee's first day ofwork as 
a Seasonal employee shall be counted as the 101st day toward the 130 day total. 
(e) Tenant Trainees: It is agreed and understood that any 
tenants hired by the Authority pursuant to a State or Federal program or grant designed to 
provide training, experience or opportunities shall not be part of the bargaining unit. The 
Authority will notify the Union of the name of each tenant hired and identify the program/grant 
related to the tenant. The Authority agrees that the employment of any tenant through one of 
these programs/grants shall not cause a bargaining unit employee to be laid off. 
(f) Remedy: In the event that the Authority employs an 
individual as a Temporary Employee or Seasonal Employee beyond the period provided for in 
this Agreement, the Authority shall be required to either remove the employee from that position 
or appoint the employee to a permanent position. 
(g) It is agreed and understood that pass through employees, 
i.e. - employees that are on the payroll of the Authority but are employed elsewhere pursuant to a 
grant are excluded from the bargaining unit. 
(h) For the purpose ofthis Article, it is agreed and understood 
that when an employee reports to work, it will be counted as a day, regardless of the number of 
hours he/she remains on the job. 
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4.2 . Where the words "employee" and "he" and "she" are used in this 
contract, it shall be deemed to include both male and female. 
4.3 . Regular part-time employee as used in this section is an 
employee who works twenty (20) hours or more a week on a regular basis. 
4.4 . The application of the provisions of this contract to any person in 
the employ ofthe Employer shall depend on such person being, from time to time, within the 
definition of the term "employee" set forth above. 
4.5 . Employer hereby grants that the Union shall possess 
unchallenged representation status in the above-described bargaining unit in Section 4.1 above 
for the maximum period permitted by law. 
ARTICLE V.
 
BULLETIN BOARDS
 
5.1 
(a) The Employer shall provide exclusive bulletin space at 
each location referred to in Section 1.1 ofArticle I above for the purpose ofposting notices only 
of the following: Union meetings, Union elections, Union appointments, Union recreational and 
social events. Unemployment Compensation information and other materials of a non-political 
nature may be posted ifprior written approval after review of such other material is given by the 
Authority's Executive Director or his designee. 
(b) No material which is profane or obscene, defamatory of the 
Authority and/or its representatives or employees or is political in any way or is in any way 
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detrimental to labor-management relations, shall be posted. Upon written demand from the 
Employer, the Union shall promptly remove from such bulletin board any such material. 
(c) The Authority retains ownership of the bulletin boards. In 
the event that the Union fails to so remove material or otherwise violates this Article, the 
Authority reserves the right to permanently remove the material. 
ARTICLE VI. 
TIME OFF FOR UNION BUSINESS 
6.1 Stewards. Employees selected by the Union to act as Union 
representatives shall be known as "Stewards". The names of employees selected as Stewards and 
the names of other Union officers who may represent employees shall be certified in writing to 
the Employer by the Local Union. 
6.2 . There shall be no more than one (1) Steward and one (1) alternate 
Steward (to fill in the absence of the regular Steward) for each location except at the location 
where there is a Chief Steward and there will not be a Steward unless the Chief Steward is 
absent. 
6.3 . The President of the Local Union shall be allowed a maximum 
of eight (8) hours per week, with pay, which is reasonably required to conduct proper Union 
business, with the eight (8) hours time limit to be utilized at hislher discretion provided it does 
not interfere with the performance ofwork and provided he/she or hislher designee receives prior 
permission from hislher immediate supervisor (if not available, that supervisor's supervisor) and 
from the immediate supervisor (if not available, that supervisor's supervisor) of the development 
which he/she intends to enter, for the necessary time off to perform hislher duties. 
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In addition, the Local President or hislher designee shall submit, in writing and in 
advance, hislher intended use of such time, including location, names ofthe individuals with 
whom he/she wishes to meet and approximate length oftime required, to hislher immediate 
supervisor (ifnot available, that supervisor's supervisor). The decision to grant such time off 
shall be within the supervisor's sole and exclusive discretion, but shall not be unreasonably 
denied. 
6.4 . Grievance meetings with the Employer, in accordance with Step 
2 and Step 3 ofthe grievance procedure, shall be held during working hours on the Employer's 
premises and without loss of time or pay for not more than two (2) employees and such time 
shall not be charged against time allowed in Section 6.3 above. Such meetings shall be mutually 
agreed upon by the Employer and the Union. 
ARTICLE VII.
 
HOURS OF WORK
 
7.1 
(a) The work day for office, clerical and administrative 
employees covered by this Agreement shall consist of seven (7) hours per day, from 8:30 a.m. to 
4:30 pm., with an unpaid one (1) hour for lunch. The work week for office, clerical and 
administrative employees covered by this Agreement shall consist of five (5) days, Monday 
through Friday. 
(b) The work day for Maintenance Mechanics and 
Maintenance Workers covered by this Agreement shall consist of eight (8) hours per day, from 
8:00 am. to 4:30 pm., with an unpaid one-half(Y2) hour for lunch. The work week for Senior 
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Maintenance Mechanics, Maintenance Mechanics and Maintenance Workers covered by this 
Agreement shall consist of five (5) consecutive days, Monday through Friday. 
(c) The above work schedule shall not be changed unless the 
changes are mutually agreed upon by the Employer and the Union. 
(d) Maintenance Employees: Eight (8) consecutive hours of 
work within the twenty-four (24) hour period commencing from an employee's regular starting 
time shall constitute the regular work day. 
(e) Clerical Employees: Seven (7) consecutive hours of work 
within the twenty-four (24) hour period commencing from an employee's regular starting time 
shall constitute the regular work day. 
(f) Resource Aides: Resource Center Aides may work the 
designated number of hours as follows: 
Resource Center Aide I forty (40) hours per week 
Resource Center Aide II thirty-five (35) hours per week 
Resource Center Aide III thirty-five (35) hours per week 
with an unpaid one-half (12) hour lunch for Resource Center Aide I or unpaid one (l) hour lunch 
for Resource Center Aides II and III. 
7.2 Work Assignments. Work described in the job descriptions in 
Schedule B will be normally and regularly performed by the employees within the bargaining 
unit except during emergencies when regular employees are not available. It is also agreed and 
understood that seasonal and/or temporary personnel or CETA employees or Youth Corp 
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personnel or any other employees whose compensation is funded by a Federal or State 
Government may be used during nonual work hours at entrance level positions to supplement the 
work force provided a regular employee is not laid off. 
7.3 Rest Periods. All employees shall have a ten (l0) minute rest 
period in the morning and a ten (l0) minute rest period in the afternoon. 
7.4 Call-In Time. An employee called in to work on other than his 
nonual shift shall be guaranteed three (3) hours pay at his straight time regular hourly rate. 
There shall be no pyramiding and no duplicating ofpremium pay, guaranteed payor ofweekly 
overtime pay in this Agreement. 
ARTICLE VIII.
 
HOLIDAYS
 
8.1 All employees covered by the tenus of this Agreement shall be 
entitled to the following holidays with pay: 
New Year's Day Martin Luther King Jr. Day 
Memorial Day President's Day 
Columbus Day Labor Day 
Veterans' Day Thanksgiving Day 
Christmas Day Day after Thanksgiving Day 
Good Friday Independence Day 
Whenever any of the holidays listed above shall fall on Saturday, 
the preceding work day shall be observed as the holiday. Whenever any of the holidays listed 
above shall fall on a Sunday, the succeeding work day shall be observed as the holiday. 
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[In the event that an employee requests to take a personal day on his/her birthday and provides 
appropriate notice under section lOA, the request may not be denied.] 
15
 
8.2 Holiday Pay. 
(a) Eligible employees who perfonn no work on a holiday 
shall be paid one (1) day's pay for each ofthe holidays listed on which they perfonn no work. 
(b) Eligible employees whose work day differs from the 
standard eight (8) hours, shall be paid the current daily rate ofpay. 
(c) An employee shall be eligible for holiday pay provided he 
would have been scheduled to work on such day if it had not been observed as a holiday and 
further provided he worked his last scheduled work day prior to the holiday, and his first 
scheduled work day immediately following the holiday, unless an employee's absence on these 
days is an excused absence with pay within the tenns of this Agreement. 
8.3 Holiday Work. An employee who is required to work any ofthe 
holidays in Section 8.1 shall be paid time and one-half ofpay for the hours worked in addition to 
his holiday pay. 
8.4 Holiday Hours For Overtime Purposes. For the purpose of 
computing overtime, all unworked holiday hours for which an employee is compensated shall be 
regarded as hours worked. 
ARTICLE IX.
 
VACATIONS
 
9.1 All employees covered by the tenns of this Agreement shall be 
entitled to vacation with pay as follows: 
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(a) After the completion of fifty-two (52) weeks of service ­
two (2) work weeks. 
(b) After five (5) years, or completion of260 weeks of service 
- three (3) work weeks. 
(c) After ten (10) years, or completion of 520 weeks of service 
- four (4) work weeks. 
(d) After fifteen (15) years, or completion of 780 weeks of 
service - five (5) work weeks. 
(e) After twenty-five (25) years, or completion of 1300 weeks 
of service - six (6) work weeks. 
9.2 . Annual vacation leave may be used, with the approval of the 
Executive of the Authority or the Director's designee, at any time during the current Fiscal Year. 
9.3 . The Authority reserves the right to schedule annual vacation 
leave so that the work of the Authority may progress satisfactorily. In the place of the vacation 
leave schedule, preference will be given as far as possible to the wishes of the individual 
employee as regards the date, but where there is conflict between employees in this respect, 
preference will be granted to the employee with seniority in employment. The employee may 
request payment for vacation in advance by notification to the Executive Director or the 
Director's designee not less than two (2) weeks' notice. A vacation preference list will be 
submitted to the employees during January and February of each vacation year and after the 
selections are made for preference of vacation time that they request, the Executive Director or 
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the Director's designee will determine and approve the vacation time and will notify the 
employees by April 1st. After approval the employees' vacations will not be changed except if 
there is absenteeism of other employees due to illness. 
9.4 . Seasonal employees shall not acquire annual vacation leave 
credit. 
9.5 . If a holiday occurs during the calendar week in which a vacation 
is taken by an employee, the employee's vacation shall be extended one (1) additional day. 
9.6 . Any employee who is laid off, discharged, retired or separated 
from the service ofthe Employer for any reason prior to taking his vacation shall be 
compensated in cash or check for the unused vacation he has accumulated at the time of 
separation. 
9.7 . Vacation period shall be taken each year. All employees shall 
become eligible for vacations upon completion of their anniversary date. An employee may, 
with the approval of the Employer, carry no more than five (5) days vacation into the next fiscal 
year. 
9.8 . An employee may, with the approval ofthe Employer, be 
allowed to take up to five (5) days of the employee's accumulated vacation in one (1) day 
increments. It is understood that the requests for such day increments shall be submitted in 
accordance with the notice and scheduling requirements provided for in this Article. 
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ARTICLEX. 
SICK LEAVE 
10.1 All regular full-time employees who have completed their 
probationary period and who are covered by the terms of this Agreement shall be entitled to pay 
for absence from work because of illness as follows: 
(a) An employee will be credited with one (1) day of sick leave 
for each month of service (on the payroll) with the right to accumulate one hundred and eighty 
(180) days. However, when an employee is off the payroll on Workers' Compensation leave 
only, the employee will be credited with one-half (Y2) day of sick leave for each full calendar 
month of Workers' Compensation leave, to a maximum of six (6) days per year. (No other 
benefits shall accrue when an individual is off the payroll on Workers' Compensation leave.) 
(b) Whenever an employee is absent because ofpersonal 
illness, the number of days of absence with pay shall be charged against his sick leave credit. 
(c) Whenever an employee is absent because ofpersonal 
illness after reporting for work, he shall receive sick leave with pay for that time he actually 
takes off. 
10.2 . Whenever an employee is absent because ofpersonal illness, the 
number of days of absence with pay shall be charged against his sick leave credit. An employee 
covered by the terms of this Agreement who is entitled to sick leave in accordance with the 
above shall be paid while absent from work due to personal illness only. If such absence 
continues beyond three (3) working days, the employee must present a statement from a doctor 
attesting to such illness. An employee off work due to illness or injury for 20 consecutive 
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calendar days or more may be required to undergo an examination by a designated physician(s) 
for determining the necessity for continuation of the sick leave. Such examination will be 
limited to the particular ailment or injury for which the employee is claiming sick leave. In the 
event of a difference in opinions between the employee's physician and the Authority designated 
physician(s), the matter shall be referred to a third physician mutually agreeable to both parties. 
The opinion of this independent physician shall be binding. 
10.3 . It is the responsibility ofeach employee requesting sick leave to 
notify their respective immediate supervisor or his designee. Such notification shall be made at 
least thirty (30) minutes before the time specified for the beginning of their work day. If 
someone other than the employee is or has been requested to make the required notification, the 
employee will be solely responsible for that notification being made. In the event no sick leave 
notification is made within thirty (30) minutes before the start ofthe work day, such day shall be 
considered and be handled as an absence without pay, unless the employee can later substantiate 
and document that it was impossible to make or cause such notification to the sole and exclusive 
satisfaction ofthe Authority's Executive Director. Further, sick leave notification where 
practicable shall be made each work day that the employee is absent, unless this requirement is 
expressly waived by the Authority's Executive Director or his designee. 
10.4 . Upon completion of one continuous year of service an employee 
will be eligible to take four (4) annual personal leave days with pay during the ensuing twelve 
(12) month period. An employee is also eligible to take one (1) day annual personal leave with 
pay which will be deductible from accumulated sick leave. The employee, however, must give 
notification in advance to the employee's immediate supervisor. Except in case ofemergency, 
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such advance notification will be in direct relation to the number of days requested. (For 
example: One day leave - one day advance notification, three days leave - three days advance 
notification.) If personal leave is used to supplement bereavement leave, it will not be deducted 
from accumulated sick leave. 
[In the event that an employee requests to take a personal day on his/her birthday and provides 
appropriate notice under section 10.4, the request may not be denied.] 
10.5 . An employee who is on paid sick leave and a holiday falls on one 
of the days during his sick leave, the employee will be paid for the holiday and he will not be 
charged for the sick leave day which coincided with the holiday. 
10.6 . Any employee who must make medical visits during working 
hours as a result of any illness or injury, shall receive sick leave with pay for that time he 
actually takes off. 
10.7 . If an employee takes a sick leave day on the day before or the 
day after a holiday, said employee may be required to provide proofof illness to the Authority 
for that day claimed as a sick leave day. Such proof shall be submitted in a reasonable amount of 
time, e.g., within three work days of the claimed sick day. 
10.8 . It is understood that any and all abuse of sick leave privileges 
should be grounds for disciplinary action. In addition, where an employee's absences are such 
that the Authority, with just cause, believes that an abuse of sick leave exists, such employee will 
be notified in writing of such suspected abuse and thereafter may be required, regardless of 
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duration of absence, to submit a doctor's certificate within a reasonable amount of time, e.g., 
within three work days of the claimed sick day, indicating the specific nature of disability and its 
estimated duration to his or her immediate supervisor before such absence may be charged 
against their accumulated sick leave. Such notice of such suspected abuse shall be a grievable 
matter by the employee. Failure to timely submit a doctor's certificate from the employee's 
physician as required by this Article shall result in a day of absence being treated as a day 
without pay and subject itself to a disciplinary action. 
ARTICLE XI.
 
PAID LEAVES
 
11.1 FunerallMemorial Leave. In the case ofdeath of a member of the 
immediate family of any employee covered by the terms of this Agreement with one (1) or more 
years of continuous service, such employee shall be granted excused absence time pursuant to 
the following: 
(a) In the event ofthe death ofan employee's spouse, child, 
stepchild, parent, sibling, father-in-law, or mother-in-law, an employee shall be provided with 
paid leave covering any regularly scheduled work days during the period of four (4) consecutive 
work days following the date of the relative's death for the purpose of attending a wake, funeral, 
or memorial. 
(b) In the event of the death of an employee's grandparents, 
grandparents ofthe employee's spouse, or ofa relative residing within the household of the 
employee, an employee shall be provided with paid leave covering any regularly scheduled work 
days during the period of three (3) consecutive calendar days following the date of the relative's 
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death for the purpose of attending a wake, funeral, or memorial. Bereavement leave under this 
subsection shall not be extended by any holidays or weekend days that may fall within such 
consecutive calendar day period. 
(c) In the event of the death of an employee's aunt or uncle 
(other than an aunt or uncle residing in the employee's household), an employee shall be 
provided with one (1) day paid leave for the purpose of attending a wake, funeral or memorial. It 
is agreed and understood that such leave time shall only be provided under this subsection if the 
relative's wake, funeral or memorial service takes place during a working day. 
(d) If the death occurs after the employee reports to work, that 
day will not be counted as one of the allowed days off. 
(e) In the event that an employee has vacation time scheduled, 
the employee shall be allowed to reschedule the vacation, subject to Sections 9.2 and 9.3 of the 
Contract. 
(f) (f) Any employee requesting FuneraVMemorial 
leave must provide proper documentation (e.g. an obituary) to hislher immediate supervisor upon 
hislher return to work. 
(g) Time spent on FuneraVMemorial Leave shall not be 
considered as hours ofwork in computing overtime payable for hours worked in excess of the 
regular work week. 
(h) An employee shall not be entitled to more than one leave 
for multiple or simultaneous deaths occurring within any four (4) calendar day period. 
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11.2 Military Service Leave. Any employee who is a member of a 
Reserve Force of the United states or of this State and who is ordered by the appropriate 
authorities to attend a training program or perform other duties under the supervision of the 
United States or this State shall be granted a leave of absence during the period of such activity, 
with no loss of time or pay, not to exceed thirty (30) days, and/or pursuant to law. 
ARTICLE XII.
 
LEAVE OF ABSENCE
 
12.1 A leave of absence includes, but is not limited to, education, 
parental and illness. 
12.2 . Employees shall be eligible for leaves of absence after one (l) 
year of service with the Employer. 
12.3 . Any request for a leave of absence shall be submitted in writing 
by the employee to his immediate supervisor. This request shall state the reasons the leave of 
absence is being requested and the appropriate length of time off the employee desires. 
All leaves of absence must be approved by the Executive Director and the 
members of the Housing Authority's Board of Commissioner and such approval or rejection 
shall be in writing to the applicant and the request for a leave of absence answered promptly after 
the meeting of the members of the Housing Authority'S Board of Commissioners. 
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12.4 . All leaves of absence will be without pay and without fringe 
benefits. 
12.5 . Seniority shall not accrue while an employee is on a leave of 
absence. In lieu of accrual, the year of service for said employee will be frozen at the level 
enjoyed by the employee at the start ofhislher leave of absence, and accrual will resume at said 
level upon hislher return from leave. It is agreed and understood that an individual's seniority 
shall not be affected by any military leave or any leave covered by the Family and Medical 
Leave Act. An employee shall be returned to the position he/she held at the time the leave of 
absence was requested 
12.6 . A leave of absence will be for a period not to exceed twelve (12) 
months. However, a leave of absence may be extended for an additional period ofup to six (6) 
months provided the extension is approved by the Executive Director and the members of the 
Housing Authority's Board ofCommissioners. 
12.7 . In the event an employee is on a leave of absence because of 
illness and requests an extension after the first twelve (12) months, he must send another letter 
from his doctor directly to the Executive Director and members of the Housing Authority's 
Board of Commissioners. 
ARTICLE XIII.
 
RETIREMENT
 
13.1 The Employer agrees to continue the retirement plan which is 
presently in existence and effect for the employees who are now or shall become in the future 
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members of the New York State Employees Retirement System so far as the employees may be 
in compliance with the plan of the New York State Employees Retirement System. 
13.2 . The Employer will also provide an additional service credit for 
retirement benefits of unused sick leave as provided for in Section 41-j of the New York State 
Employees Retirement System. 
ARTICLE XlV.
 
HOSPITALIZATION
 
14.1 The Authority agrees to provide all members of the bargaining 
unit with coverage under Health Encompass C. 
If an employee's spouse can secure a better family plan Health Insurance without 
cost to the Authority, the Authority shall not be responsible under this section to cover such 
employee in its plan or contribute to the payment ofpremiums, except if notified by the 
employee of any change in family circumstances. 
Any employee that elects to opt out of receiving health insurance coverage from 
the Authority shall receive $2800 (family) or $1250 (single) annually. One-quarter ofthat 
amount will be paid to the employee following each quarter in which the employee did not 
receive health insurance paid for by the Authority. An employee that loses insurance coverage 
from another source, may opt back into coverage with the Authority, provided that insurance 
carriers will agree to provide coverage; however, the employee will not receive any opt out 
payment for that quarter. 
Employees hired from April 14, 1998 but before November 18,2002 (hired as a 
permanent employee) must pay the following toward their premiums: 
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2/1/01 25% 
2/1/02 25% 
2/1/03 20% 
2/1/04 15% 
2/1/05 10% 
Effective March 31, 2006, these employees will be treated the same as employees 
hired prior to April 14, 1998. 
All employees hired on or after November 18, 2002 (hired as a permanent 
employee) shall be required to contribute twenty-five percent (25%) of the cost of all Health 
Insurance premiums. Employee contributions may be made on a pre-tax basis and shall be by 
payroll deduction. 
Employees with HMO coverage shall have access to a bank for the purpose of 
reimbursement of certain out-of-pocket medical expenses (pursuant to the procedures and rules 
already in effect). The amount available in the bank for reimbursement shall be: 
2/1/08 $1,025 $600 
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14.2 . Hospitalization --- Retirees --- All employees covered by the 
terms of this Agreement and who retire subsequent to April 1, 1978, shall be entitled to the same 
medical insurance in accordance with the plan as provided for in Section 14.1 of this ARTICLE 
XIV - HOSPITALIZATION, and 
(a) who are at least fifty-five (55) years of age and have 
completed at least seventeen (17) years of service, or 
(b) who are at least sixty (60) years of age and have completed 
at least twelve (12) years of service, or 
(c) who are at least sixty-two (62) years of age and have 
completed at least eight (8) years of service, or 
(d) who have five (5) years service and become totally disabled 
and become eligible for Social Security Disability, at which time the Employer agrees to provide 
Medical Insurance Benefits supplemental to Medicare for those who qualify as outlined in 
Section 14.1 of this Agreement. 
(e) Such benefit shall continue until the individual reaches the 
age of Medicare eligibility, at which time the Employer agrees to provide medical insurance 
benefits supplemental to Medicare for those who qualify under Independent Health Encompass 
65. Any eligible retirees must take Medicare Parts A and B. 
(f) Effective April 1, 2008, the amount available for retirees in 
the bank for reimbursement of certain out-of-pocket medical expenses shall be $600. 
• 
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None of the foregoing terms of length of service shall include 
purchased Military Service. 
It is further agreed by all Parties that the Employer has the right to 
deny the benefits ofMedical and Hospital Insurance Coverage to any employee or retiree when it 
is ascertained that such person is eligible for the equivalent of such coverage as provided by the 
Employer from another Employer, group or organization at no cost to such person by reason of 
the employment or membership in a group or organization of such person's spouse or other 
employment or membership in a group or organization of such person. 
Notwithstanding any of the foregoing, any new hires after the 
effective date of this Agreement (April 1, 1982) shall not be eligible for Hospitalization benefits 
under this section unless at the time of their retirement they have completed twenty (20) years of 
actual service with the Authority. 
(g) Upon execution (after approval by the NFHA Board, City 
ofNiagara Falls, and H.U.D.) of the April 1, 1992 to March 31, 1996 contract between the 
Authority and the Union, the Authority agrees to provide at the Authority's expense, medical and 
hospitalization benefits as described in Article XIV, paragraph 14.1, for any member of the 
bargaining unit that retires from the NFHA, after the execution of this Agreement and prior to 
March 31, 1996, and who is eligible for and who receives benefits from the New York State 
Retirement System. Nothing in this Agreement shall be construed to limit the rights of the 
Authority to modify or change such benefits to be in compliance with any applicable law, rule or 
regulation. Further, the Authority shall have the right to modify or change such benefits in the 
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event that the Authority and the Union agree to coverage or providers other than that delineated 
in paragraph 14.1. 
14.3 Dental Coverage. Active employees covered by this Agreement 
shall be provided Guardian Dental 3 or substantially similar coverage at the Employer's option 
subject to the duplicative coverage prohibitions set forth in Section 14.1 of this Agreement. 
Employees hired from April 14, 1998 but before November 18, 
2002 (hired as a permanent employee) must pay the following toward the cost of their Dental 
Premiums: 
2/1/01 25% 
2/1/02 25% 
2/1/03 20% 
2/1/04 15% 
2/1/05 10% 
Effective March 31, 2006, these employees will be treated the 
same as employees hired prior to April 14, 1998. 
All employees hired after November 18, 2002 (hired as a 
permanent employee) shall be required to contribute twenty-five percent (25%) of the cost of all 
Dental Insurance premiums. Employee contributions may be made on a pre-tax basis and shall 
be by payroll deduction. 
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14.4 . The Housing Authority agrees to provide medical and hospital 
insurance coverage for employees on certified sick leave as long as they are on paid sick leave. 
ARTICLE XV. 
WAGES AND CLASSIFICATIONS 
15.1 
(a) For the period April 1, 2006 to March 31, 2010 ("2006­
2010"), employees will be compensated in accordance with Wage Schedules attached hereto. It 
is hereby agreed that the two (2%) percent increase which is set forth in the 2006-2007 Wage 
Schedules "A" and "B" will be paid to each employee, and that this increase is retroactive to 
April 1, 2006, provided the employee is on the active payroll on the date that this Agreement is 
signed, and provided that the employee held a position which was in the bargaining unit during 
the 2006 retroactive period. Similarly, the two (2%) percent increase which is set forth in the 
2007-08 wage schedules will be paid to each employee, and that increase is retroactive to April 
1, 2007, provided the employee is on the active payroll on the date that this Agreement is signed 
and provided that the employee held a position which was in the bargaining unit during the 2007 
retroactive period. - copy for 2008 ­
(b) Classification and job specification shall be as indicated in 
Attachment B attached hereto. 
(c) The foregoing increases are subject to HUD approval and 
approval of the local legislative body (City of Niagara Falls). The Authority shall transmit such 
increases for approval within a reasonable time. 
The parties have agreed to the following wage increases: 
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Effective Authority Proposal 
4/1/06 2.0% 
4/1/07 2.0% 
4/1/08 1.5% 
4/1/09 1.0% 
15.2 Part Time Employees. Part-time employees employed on a regular 
basis twenty (20) or more hours each week, but less than forty (40) hours each week, shall be 
entitled to receive all benefits provided to all full-time employees covered by this Agreement, on 
a pro-rated basis. 
15.3 Temporary and Seasonal Employees. 
(a) Temporary employees shall be hired only to supplement the 
regular work force in seasonal periods, emergencies or to fill vacancies due to illness or 
vacations. Temporary employees shall fill any vacant position except when permanent 
employees are available. 
(b) Any employee who is hired on a temporary basis and who 
is subsequently transferred to permanent status shall be credited with seniority for the purpose of 
all benefits of this Agreement from his original date ofhire as a temporary employee. 
(c) Temporary employees who are working in the same 
classification as employees within the bargaining unit will not be paid a higher rate ofpay for 
that classification. 
15.4 Pay Period. The salaries and wages of employees shall be paid on 
the same day every other week. In the event this day is on a holiday, the preceding day shall be 
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the pay day. The Employer will make every effort to give the checks to the employees before 
noon on pay day. 
ARTICLE XVI.
 
OVERTIME
 
16.1 Overtime-Compensatory Time - Premium Pay. Those employees 
covered by the terms of this Agreement and holding a classification as appears in the Schedule, 
annexed hereto and made part hereof, shall be entitled to premium pay for work performed in 
excess of their regular scheduled work week as follows: 
Clerical Schedule - Thirty-Five (35) Hours Per Week: For work 
performed in excess of thirty-five (35) hours per week, premium pay shall be paid at the rate of 
one and one-half (1-1/2) times the regular hourly rate. 
Maintenance Operation Schedule - Forty (40) Hours Per Week: 
For work performed in excess of forty (40) hours per week, premium pay shall be paid at the rate 
of one and one half (1-112) times the regular hourly rate. 
16.2 Distribution of Overtime. All overtime work other than stand-by 
or call-in will be assigned as follows: 
(a) Overtime work shall be distributed equally to employees 
working within the same job classification and within the same job location. 
(b) On each occasion, the opportunity to work overtime shall 
be offered to the employee with the same job classification and within the same job location who 
has the least number of overtime hours to his credit at that time. If this employee does not accept 
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the assignment, the employee with the next fewest number of overtime hours to his credit will be 
offered the assignment. This procedure will be followed until the required employee has been 
selected for the overtime work. 
(c) Employees who refuse overtime work shall be credited 
with the amount of overtime hours refused as if they had worked. 
(d) In those locations with more than one employee within a 
job classification, the following will apply: 
After each employee has been offered overtime and has refused the 
overtime, the least senior employee in the job classification affected must accept the overtime 
assignment. 
In those locations with only one employee in the job classification 
affected, that employee must accept the overtime assignment. 
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(e) All overtime assignments will be posted weekly on a 
bulletin board at each job location. 
(f) All new employees hired and when they complete hislher 
probationary period, shall be entered on the overtime list and will be charged with an amount of 
overtime equal to the highest number ofhours, plus one in hislher classification. In the event of 
an employee temporarily changing job classifications, he/she shall enter the overtime list under 
the new classification with the same provisions of this paragraph. 
ARTICLE XVII.
 
SENIORITY
 
I 7.1 Seniority means an employee's length of continuous service with 
the Employer since his last date ofhire. 
17.2 Probationary Period. All new employees hired shall be considered 
as probationary employees for the first one hundred and twenty (120) days of their employment. 
When an employee completes his probationary period, he shall be entered on the seniority list 
retroactive to his date of hire. There shall be no seniority list among probationary employees 
during their probationary period. During the probationary period, the probationary employee 
may be disciplined, discharged, laid off, or otherwise dismissed at the sole discretion of the 
Authority which action may not in any way be the subject of grievance and/or judicial review. 
During the probationary period, probationary employees shall 
receive no fringe benefits afforded to regular employees under this Agreement, except that after 
sixty (60) days the probationary employee will be entitled to the holiday benefits provided to 
regular employees as stated in ARTICLE VIII - HOLIDAYS. 
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Employees holding a position in the competitive class shall be 
deemed to have been given a permanent appointment after the completion of eight (8) weeks of 
probationary employment unless prior to the completion of the eight week probationary period 
the Executive Director extends the term of the probation to a full twenty-six (26) week 
probationary period. However, they shall receive all fringe benefits provided to regular 
employees after completion of the first one hundred and twenty (120) days of their employment 
as stated in Section 17.2 above. The Union shall represent all probationary employees for the 
purpose of collective bargaining in respect to wages, salaries, hours, and other conditions as set 
forth under ARTICLE I of this Agreement. 
17.3 Seniority Lists. A master seniority list of all employees in the 
bargaining unit is Attachment C attached hereto and this master seniority list is dated June 1, 
1994. Any employee may request correction of any inaccuracy which may exist in his listing, 
but such listing shall be deemed conclusive in the case of an employee who does not request 
correction of any claimed inaccuracy within one (1) month following. 
17.4 Breaks in Seniority. Seniority shall be forfeited if any employee: 
1. quits; 
2. is discharged for just cause; 
3. retires; 
4. is absent or refuses to return to work for a period often 
(10) working days without notifying the Employer either in person or by his representative. Ifhe 
fails to comply, he shall be considered as a voluntary quit; 
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5. is absent from the payroll more than eighteen (18) 
consecutive months except if an employee has seniority less than eighteen (18) months his recall 
rights (and termination ofhis seniority) shall be equal to his seniority. 
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17.5 Breaks in Continuous Seniority. An employee who has resigned 
and who has been reinstated or reappointed in the service of the Employer in any capacity within 
one (1) year thereafter shall be deemed to have continuous service. 
17.6 Seniority List. It is understood and agreed that the Union will be 
furnished with an up-to-date seniority list of all employees, every six (6) months. 
ARTICLE XVIII.
 
PROMOTION AND FILLING OF VACANCIES
 
(Non-Competitive Class)
 
18.1 Whenever there is a vacancy other than a temporary job, a notice 
of such opening shall be posted on all the bulletin boards at each NFHA site, stating the job 
classification, rate ofpay and the nature of the job requirements in order to qualify. Such posting 
shall be for a period ofnot less than ten (10) work days. Ifthe Employer establishes a newly 
created regular job which is classified as a non-competitive class under Civil Service Law, the 
said job will be filled in accordance with the foregoing procedure. It is understood that the above 
procedure only applies whenever an opportunity for promotion (within the Union covered 
positions) occurs, which means the advancement to a higher paid position. 
18.2 . During this period, employees who are qualified who wish to 
apply for the vacancy, including those on layoff, may do so. The application shall be in writing 
and it shall be submitted to the employee's immediate supervisor. 
18.3 . The Employer shall fill such job vacancy from among those 
employees who have applied who meet the standards ofthe job requirements except ifthere is 
more than one (1) employee who is qualified for the job, then such position shall be filled by 
selecting from among those qualified the employee with the greatest seniority. 
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18.4 . A notice listing those employees who have applied for the 
position and the employee or employees selected for the position shall be posted by the 
Employer on all bulletin boards at all NFHA sites within two (2) work days of the selection by 
the Employer and be posted for a period of at least ten (10) work days. 
18.5 . Any employee selected in accordance with the above procedure 
shall undergo a trial period ofa minimum of thirty (30) days but not to exceed sixty (60) days. If 
during the trial period it is found that such employee does not meet the requirements or the 
responsibilities of the position for which he/she has been selected, then such employee shall be 
restored to his/her former position. 
18.6 . During the posting period the Employer has the right to fill the 
vacancy temporarily with any employee. 
18.7 Transfers for Non-Competitive Class. Employees desiring to 
transfer to another job location within their job classification shall submit an application in 
writing to their immediate supervisor and they may be transferred to the same job classification 
on the basis of seniority, provided a vacancy exists and provided the Executive Director or the 
Director's designee approves such transfer which approval shall not be unreasonably withheld. 
The foregoing is subject to the grievance procedure. An employee may not transfer again under 
this section for a period of two (2) years from the effective date of such transfer unless the 
employee has been involuntarily transferred during the first nine months of the two year period 
for eight consecutive workdays or more. 
18.8 . Where an employee is subject to an involuntary transfer or 
relocation, the Employer shall give written notice of such transfer or relocation to the employee 
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within five (5) working days prior to such appropriate effective date, with a copy going to the 
Union Steward and to the Union, except that no notice is required where the transfer or 
relocation is for seven (7) consecutive working days or less. It is mutually recognized that the 
Employer may unilaterally within its sole and exclusive discretion transfer and/or assign 
employees between job locations. However such transfer shall not be made to harass, discipline 
or discriminate (on the basis ofrace and sex). 
ARTICLE XIX.
 
PROMOTION AND FILLING OF VACANCIES
 
(Competitive Class)
 
19.1 Whenever ajob opening occurs within the bargaining unit and 
the job is a position in the competitive class under the Civil Service Law, then the procedure of 
filling vacancies shall be in accordance with the Civil Service Law and the rules and regulations 
of the Niagara Falls Municipal Civil Service Commission. The Employer will, for only jobs 
available by the Employer, post the "Announcement of Civil Service Examinations" on all Union 
bulletin boards. 
19.2 Transfers. Employees desiring to transfer to another job location 
within their job classification shall submit an application in writing to their immediate supervisor 
and they may be transferred to the same job classification on the basis of seniority, provided a 
vacancy exists and provided the Executive Director or the Director's designee approves such 
transfer which approval shall not be unreasonably withheld. The foregoing is subject to the 
grievance procedure. An employee may not transfer again under this section for a period of two 
(2) years from the effective date of such transfer unless the employee has been involuntarily 
transferred during the first nine months of the two year period for eight consecutive work days or 
more. 
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19.3 . Where an employee is subject to an involuntary transfer or 
relocation, the Employer shall give written notice of such transfer or relocation to the employee 
within five (5) working days prior to such appropriate effective date, with a copy going to the 
Union Steward and to the Union, except that no notice is required where the transfer or 
relocation is for seven (7) consecutive working days or less. It is mutually recognized that the 
Employer may unilaterally within its sole and exclusive discretion transfer and/or assign 
employees between job locations. However such transfer shall not be made to harass, discipline 
or discriminate (on the basis of race and sex). 
ARTICLE XX.
 
REDUCTION OF STAFF
 
20.1 When it becomes necessary to reduce the work force the 
employees within the job classifications which are affected shall be laid off from the job 
classifications in the inverse order of their seniority after temporary and probationary employees 
within the job classifications which are affected are laid off first. When the number of 
employees within the job classification is increased after lay offs, all laid off employees from the 
job classification shall be reassigned to their original job classification in the inverse order of 
their lay offs from the job classifications before any new employees are hired. 
20.2 . The Employer shall forward a list of those employees being laid 
off to the Local Union's secretary on the same day that the notices are issued to the employees. 
20.3 . Employees to be laid offwill have at least ten (10) working days' 
notice of layoff. 
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20.4 . In recalling employees who are on layoff or on sick leave, the 
Employer shall send a notice by registered mail, return receipt requested, to the employee at the 
address on file with the Employer specifying thereon the time at which the employee should 
report for work. However, there is no obligation to notify or re-employ any person who has 
performed no actual work for the Employer for a period of eighteen (18) months; and if an 
employee who is on layoff or sick leave has seniority less than eighteen (18) months, his recall 
rights shall be equal to his seniority. The Employer shall be entitled to rely upon the last address 
of the employee shown on the employee's employment record. Employees shall notify their 
immediate supervisor of any change in their address. 
20.5 . In the event an employee does not report for work from layoff 
within ten (10) working days from date ofnotice calling him back, he will be considered as a 
voluntary quit. 
20.6 . Ifthere is a layoff in any job classification no new employee 
will be hired within that job classification affected by the layoff until all laid off employees 
eligible for recall in such classification have been recalled. 
20.7 . When an employee is laid off as provided for above in the job 
classifications, namely Senior Housing Maintenance Mechanic, Maintenance Mechanic and 
Maintenance Worker, he shall be permitted to exercise the seniority right to bump or replace an 
employee within the non-competitive classification with less seniority, provided the bumping 
employee meets the qualifications of the job and he is able to perform the work on the job which 
he is bumping into and he has greater seniority than the employee whom he bumps. There is no 
right for a non-competitive classification to bump into the competitive classification which 
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includes Account Clerk, Purchasing Clerk, Typist, Keyboard Operator-Occupancy, Keyboard 
Operator-Accounting, Stenographer, Occupancy/Programs Specialist, Tenant Services 
Coordinator, Assistant Modernization Coordinator and Senior Housing Maintenance Mechanic. 
20.8 . In the event there is an elimination ofjobs at any job location, 
employees shall be transferred and bump employees in other locations with the same job 
classifications provided they have more seniority. 
ARTICLE XXI. 
GRIEVANCE PROCEDURE 
21.1 Any grievance or dispute which may arise between the parties, 
including the application, meaning or interpretation of a violation of this agreement shall be 
settled in the following manner: 
Step 1: 
A grievance must be in writing and shall be filed with the 
Grievant's immediate supervisor by the Union Steward or other authorized representative of the 
Union, within ten (10) work days after the alleged violation has occurred. If at any time the 
Steward or other authorized representative of the Union is unaware of the grievance, he shall 
take it up within ten (10) days ofhis knowledge of its occurrence. The written grievance must 
set forth the nature of the grievance, the circumstances out ofwhich it arose, the specific section 
or sections of the contract which are alleged to have been violated and the remedy or correction 
requested. The written grievance must be filled out in accordance with the grievance form 
supplied by the Union. The Grievant's immediate supervisor shall attempt to settle the grievance 
and will present his decision in writing within five (5) work days after presentation of the 
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grievance, giving one (l) copy to the Union President, one (1) copy to the Union Steward and one 
(1) copy to the grievant. 
Step 2: 
If the answer to the grievance in the first step is not acceptable to 
the Union, the Union President or his authorized representative may so inform the Executive 
Director or the Director's designee in writing and such written notice must be received by the 
Executive Director or the Director's designee not more than five (5) work days after the date of 
the previous decision by the Grievant's immediate supervisor is due. The Executive Director or 
the Director's designee shall contact the Union President or his authorized representative within 
five (5) work days after the Executive Director or the Director's designee receives the grievance, 
to schedule a meeting to discuss the grievance. Every effort shall be made to hold such meeting 
within ten (10) work days of the Executive Director's or the Director's designee's contact with the 
Union President to schedule the meeting. The Union shall be allowed to present witnesses' 
written statements to relevant events involving said grievance in Step 2 for consideration by the 
parties. The Executive Director or the Director's designee will present his/her decision in writing 
within three (3) work days after said meeting. Copies of that decision must be given to: One (1) 
copy to the Union President, one (l) copy to the Union Steward and one (1) copy to the grievant. 
Finally, if the grievance is still unsettled, either party may within 
forty-five (45) days after the reply of the Executive Director or the Director's designee is due, by 
written notice to the other, request arbitration. 
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21.2 Arbitration Procedure. 
(a) Within seven (7) work days after notice to request 
arbitration has been given, the moving party shall begin the process for the selection of an 
arbitrator by filing the appropriate demand for arbitration. The arbitration proceedings shall be 
conducted by an arbitrator subsequently selected by the Employer and the Union. The New York 
State Public Employment Relations Board or the American Arbitration Association shall be 
requested by either or both parties to provide a panel of impartial arbitrators from which both the 
Employer and the Union shall make a selection in accordance with the Rules and Procedures of 
the New York State Public Employment Relations Board or the American Arbitration 
Association. 
(b) The decision of the impartial arbitrator shall be final and 
binding upon the Housing Authority, the Union and the employee or employees involved. 
However, the impartial arbitrator shall not have the power: 
(1) to add to or subtract from or modify any of 
the terms of this Agreement; 
(2) to decide any grievance which is under the 
jurisdiction ofthe New York State Retirement System. 
(c) The cost of any arbitration hearing will be borne equally by 
the Parties to this Agreement. If either party desires a verbatim record of the proceedings, it may 
cause such a record to be made, providing it pays for the record and makes copies available 
without charge to the other party and to the arbitrator. 
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(d) Grievances which are not processed from one step to the 
next step within the time limitations provided, after an answer at that step has been received, will 
be deemed settled on the basis of the answer given. However, the time limits in the grievance 
procedure may be extended by mutual agreement in writing. Any step of the grievance 
procedure may be by-passed by mutual agreement, in writing. In case of a group policy, or 
organizational type grievance, the grievance may be submitted directly to the Executive Director 
by the Union's representative. 
ARTICLE XXII. 
DISCIPLINE AND DISCHARGE 
22.1	 Exercise ofRights. 
(a) The only procedure for taking disciplinary action or 
measures against any employees covered by this Agreement shall be in the spirit ofprogressive 
discipline and shall follow wherever possible the consecutive action or measures specified within 
22.1(b) below. However, this progressiveness shall not preclude the Authority from advancing 
discipline and disciplinary penalties, subject to the provisions of Section 22.2 below. If the 
Authority has any reason to reprimand an employee, it shall be done in a manner that will not 
unduly embarrass the employee before other employees or the public. 
(b) Disciplinary action or measures shall include only Oral 
Reprimand, Written Reprimand, Suspension and Discharge. 
(c) The Employer shall not discharge or suspend any 
Employee without just cause. In all cases involving the discharge or suspension of an employee 
the Employer must immediately notify the employee in writing ofhis discharge or suspension 
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and the reason therefore. The written notification shall indicate that one copy has been sent to 
the appropriate Union Steward, one copy to the Union President and one copy to the Council 66 
Representative. Notification to the Union shall be done within twenty-four (24) hours ofnotice 
to the employee. 
(d) Except when circumstances require immediate removal, the 
disciplined employee, upon request, will be allowed to discuss his discharge or discipline with 
his Steward or the President of the Local Union before he may be required to leave the premises. 
(e) No disciplinary proceeding shall be commenced more than 
six months after the occurrence of the wrong-doing complained of or its discovery, if later. 
However, such limitation shall not apply where the wrongdoing complained of did, ifproved in a 
court of appropriate jurisdiction, constitute a crime. There is nothing in this subsection which 
prohibits the Authority from submitting an employee's work record into evidence before an 
arbitrator to sustain a disciplinary action against such an employee which employee's work 
record contains acts ofmisconduct more than six months. 
22.2 Disputes as to Discipline and Discharge. When the Employer feels 
there is just cause for a disciplinary or discharge action to be taken against an employee, the 
action may be processed by the Union as a grievance matter at the 2nd Step of the grievance 
procedure within ten (l0) work days receipt of such notification, and the matter shall be handled 
in accordance with this procedure through the arbitration step, if deemed necessary by the Union. 
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22.3 Reinstatement. An employee found to be suspended or discharged 
without just cause, or that his penalty was too severe, shall be reinstated or compensated for all, 
part or no compensation for lost time as may be determined by the Arbitrator. 
ARTICLE XXIII.
 
GENERAL PROVISIONS
 
23.1 Pledge Against Discrimination and Coercion. 
(a) The provisions of this Agreement shall be applied equally 
to all employees in the bargaining unit without discrimination as to age, sex, marital status, race, 
color, creed, natural origin, or political affiliation. The Union shall share equally with the 
Employer the responsibility for applying this provision of the Agreement. 
(b) The Employer agrees not to interfere with the rights of 
employees to become members of the Union and there shall be no discrimination, interference, 
restraint or coercion by the Employer against any employee because of Union membership or 
because of any employee activity in an official capacity on behalf of the Union. 
(c) The Union recognizes its responsibility as bargaining agent 
and agrees to represent all employees in the bargaining unit without discrimination, interference, 
restraint or coercion. 
23.2 Transportation. Transportation shall be furnished by the Employer 
between and within the projects, except when the employee has been given at least eight (8) 
hours' advance notice of a transfer or relocation between projects. 
48
 
23.3 Safety Enforcement. Both parties to this Agreement hold 
themselves responsible for mutual cooperative enforcement of safety rules and regulations. No 
employee shall be required to perform work that endangers his or any other employee's health or 
physical safety, or under conditions which are in violation of the health and safety rules, or any 
Local, State or Federal Health Safety Laws. Should an employee complain that his work 
exposes him to unreasonable hazards or unhealthy conditions, in violation of acceptable safety 
rules and/or provisions oflaw, the matter shall be immediately brought to the attention ofhis 
immediate supervisor and union representative. Where not subject to statutory protection, an 
aggrieved employee shall have recourse to the grievance procedure. 
23.4 Tools. As of the effective date of this Agreement, the Employer 
will no longer provide basic tools to employees. It will be the responsibility of all Employer 
designated employees to provide their own set of basic tools as per a list provided by the 
Employer. The Employer will provide special tools not set forth on the list, on an as needed 
basis. It is agreed and understood that each designated employee must have at all times while at 
work, each tool set forth on the list as a condition of continued employment. The cost of the 
replacement due to the employee's negligence of any tools provided for by the Employer shall be 
borne solely and exclusively by the employee. 
23.5 Personnel Practices. The Employer shall provide copies of this 
Agreement to all current employees in the bargaining unit and all new employees in the 
bargaining unit as they are hired. 
23.6 Work Rules. The Employer has the right to establish new, 
reasonable work rules and to change existing rules. New work rules or the changes in existing 
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rules will be posted on all bulletin boards for a period of ten (l0) consecutive work days. Any 
violation of this section shall be grievable. 
23.7 Notification on New Employees. The Employer agrees to submit 
to the Union each month a list of new employees hired, their job classification, home addresses, 
and whether their employment is on a permanent, provisional, seasonal, or temporary basis. 
23.8 Protective Clothing. 
(a) Those employees who are required to perform 
extermination, sewage problems and oven cleaning shall be supplied with safety equipment to 
perform the work as determined by the Employer. 
(b) Senior Housing Maintenance Mechanic, Maintenance 
Mechanic and Maintenance Worker shall receive two changes of uniform (shirts) per year, work 
gloves, provided that the wearing of uniforms or any other piece of equipment issues, shall be 
mandatory condition of continued employment. To obtain a new pair of work gloves, the 
employee must tum in hislher worn out gloves. If an employee's uniform is destroyed beyond 
repair in the performance ofhis job, he shall be given a replacement. However, there will only 
be one replacement during the year. Further, if not destroyed in the performance ofhis job, it 
shall be the sole responsibility of the employee to immediately replace said equipment, at his 
expense. Failure to do so shall be grounds for disciplinary action. 
Resource Center Aides shall be provided with Tee-shirts and/or sweatshirts, 
provided that the wearing of same shall be a mandatory condition of continued employment. 
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(c) Inasmuch as Maintenance employees are required to wear 
safety shoes as a condition of employment, Management will provide each Maintenance 
employee an allowance of up to two hundred dollars ($200.00) every two (2) contract years for 
the purchase of up to two (2) pairs ofstee1-toed, steel-shank safety shoes. 
(d) Rain gear and safety goggles or glasses will be issued to 
Employer designated employees. Replacement of these articles will only take place when the 
old issue is turned in to the Employer and it is determined by the Employer to no longer be 
serviceable and was rendered so in the performance ofHousing Authority duties by the 
employee. The cost of prescription safety glasses, for maintenance employees requiring same 
will be shared as follows: 
Effective April 1, 1994 eighty (80%) percent by the Authority and 
twenty (20%) percent by the employee. The source for the purchase of glasses shall be 
designated by management. 
23.9 Authority Equipment. Failure to immediately report any damage 
to Authority equipment or property or causing damage to Authority equipment or property shall 
be grounds for disciplinary action including when appropriate the discharge of such employee. 
In addition, for all employees hired after April 1, 1987, it is agreed and understood that the 
securing and maintenance in good standing of appropriate licenses to operate equipment which 
may be required to be utilized by the employee shall be a condition of continued employment. 
23.10 Joint Safety Committee. The Employer and the Union jointly 
agree to establish a Safety Committee consisting ofan equal number of Employer and Union 
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representatives (no more than two (2) from each side). This committee will advise management 
of all safety activities. The Joint Safety Committee shall: 
(a) make immediate and detailed investigations of each 
accident to determine fundamental causes; 
(b) develop data to indicate accident sources and injury rates; 
(c) make inspection to detect hazardous physical conditions or 
unsafe work methods and recommend changes or additions to protective equipment or devices 
for the elimination of hazards; 
(d) promote safety for workers and participate in making the 
safety program known to all workers; 
(e) conduct meetings on a quarterly basis (4 times per year) if 
necessary, for up to one and one-half (1 Y2) hours for the sole purpose of discussing accident 
prevention and developing suitable corrective measures. Employees acting on behalf of the 
Union shall suffer no loss of time or pay should such meeting fall within their regular work 
hours. 
23.11 Labor Management Committee. Conferences between 
representatives of the Employer and no more than two (2) representatives of the Union in 
important matters, which may include the discussion of procedures for avoiding future 
grievances and other methods of improving the relationship between the parties shall occur on a 
quarterly basis. Upon request of either party, such meeting will be held at mutually agreed times 
for up to one and one-half (1 Y2) hours. Each party shall prepare and submit a written agenda to 
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the other at least seven (7) calendar days prior to the scheduled meeting. Employees acting on 
behalf of the Union shall suffer no loss of time or pay should such meetings fall within their 
regular work hours. 
ARTICLE XXIV. 
SAVINGS CLAUSE 
Should any Article, Section or portion thereof, of this Agreement be held 
unlawful and unenforceable by a court of competent jurisdiction, such decision of the court shall 
only apply to the specific Article, Section or portion thereof, directly specified in the decision; 
upon the issuance of such a decision, the parties agree immediately to negotiate a substitute for 
the invalidated Article, Section or portion thereof. 
ARTICLE XXV. 
MAINTENANCE OF BENEFITS 
Any benefit presently in effect for employees covered by this Agreement will be 
retained and remain in force as if such benefit is a part of this Agreement, except where such 
benefit has been abridged by this Agreement, or where it has been otherwise mutually agreed 
between the Union and the Employer. 
ARTICLE XXVI. 
WORKERS' COMPENSATION LAW 
Absence due to injury and Workers' Compensation. The Employer shall provide 
coverage for all employees covered by this Agreement under the Workers' Compensation Law of 
New York State. 
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ARTICLE XXVII.
 
UNEMPLOYMENT COMPENSATION LAWS
 
If the special provision which grants unemployment insurance benefits to 
employees of the Housing Authority becomes null and void and employees are not covered, the 
Union has the right to negotiate the issue with the Housing Authority. 
ARTICLE XXVIII.
 
SUBCONTRACTING
 
It is mutually recognized that it has been the general policy of the Authority and 
shall continue during the term of this Agreement to be the policy of the Authority to utilize its 
employees to perform work that they are qualified to perform. However, it is also mutually 
recognized that the Authority has and shall continue to reserve the right to contract out any work 
it deems necessary in the interest of efficiency, economy, improved work product or emergency, 
but in no event shall such subcontracting be the cause for the layoff of bargaining unit 
employees. Violation of this Article shall be grievable. 
ARTICLE XXIX.
 
TOTAL AGREEMENT
 
Notwithstanding any Personnel Rules and Regulations, Local Law, or other laws 
that previously were in effect to the contrary, the foregoing constitutes the entire Agreement 
between the parties and shall supersede any and all such previous rules, regulations, and laws, 
and no verbal statement or other amendments, except an amendment mutually agreed upon 
between the parties and in writing annexed hereto designated as an amendment to the 
Agreement, shall supersede or vary the provisions herein. 
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ARTICLE XXX.
 
NEW POSITIONS WITHIN THE BARGAINING UNIT
 
It is agreed and understood that if a new position within the bargaining unit is 
created during the life of this Agreement, the Authority shall, within its sole and exclusive 
discretion, designate the job classification and the rate structure for said position. The Authority 
shall, within a reasonable time after such creation, notify the Union of the new position and 
consider any input given by the Union in its designation ofjob classification and rate structure. 
ARTICLE XXXI. 
NEW YORK STATE DISABILITY 
The Employer agrees to cover each employee under the New York State 
Disability Plan on the applicable co-pay basis. Disability benefit payments received by an 
employee for periods while on paid sick leave shall be paid to the Employer. 
ARTICLE XXXII.
 
TERMINATION AND MODIFICATION
 
32.1 . This Agreement shall be in effect as ofApril 1, 2001 and 
continue in full force and effect until March 31, 2006 at midnight. 
32.2 . Either Party may notify the other in writing one hundred eighty 
(180) days prior to the termination date namely March 31, 2006 that it desires to modify this 
Agreement. 
IN WITNESS WHEREOF, the Parties hereto have set their hands this day 
_______, 2008. 
NEW YORK COUNCIL 66 AND LOCAL NIAGARA FALLS HOUSING 
2442 AMERICAN FEDERATION OF AUTHORITY 
STATE, COUNTY AND MUNICIPAL 
EMPLOYEES ,AFL-CIO 
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NEW YORK COUNCIL 66 Chairman, NFHA Board 
LOCAL UNION PRESIDENT
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ATTACHMENT A 
For informational purposes: Generally, the organizational chart for both direct 
supervision and direction for Maintenance Mechanics is as follows: 
Executive Director
 
Deputy Executive Director
 
Senior Housing Project Managers
 
Superintendent ofMaintenance
 
(unless employees are advised
 
in writing that for a temporary
 
albeit extended period the
 
Superintendent of Maintenance will
 
be replaced by the Senior Housing
 
Project Manager) I]
 
Foreman-

Maintenance Mechanic
 
Again for administrative purposes, generally the "designees" as used in the Collective 
Bargaining Agreement are as follows: Executive Director designee - - Deputy Executive 
Director; Deputy Executive Director designee - - Finance Supervisor. The designee of either 
position may be changed by the Authority if necessary from time to time. 
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ADMINISTRATION OF THE 2001-2006 PAY PLAN
 
1. ORIGINAL APPOINTMENTS 
Original appointments will be made at Step One of the grade to which the position 
is allocated. 
2. PROMOTIONS 
With the exception of promotions of unifonned Police and Fire personnel, above 
rank ofPolice Officer and Firefighter, an employee promoted to a position, in a higher grade, 
shall receive an increase in pay, equivalent to a full increment step, payable in the position to 
which he is promoted, or he shall be paid the minimum salary of the grade, to which he was 
promoted whichever results in a higher annual salary. 
3. RECLASSIFICATION OF POSITION TO A HIGHER GRADE 
An employee whose position is reclassified to a higher grade, will be placed in a 
step of the new grade, according to the procedure used for promotions. 
4. ANNIVERSARY DATE FOR STEP INCREMENT 
Persons appointed or promoted between April 1st and September 30th, will 
receive their nonnal increment on April 1st of each year. Persons appointed or promoted 
between October 1st and March 31 st will receive their nonnal increment on October 1st of each 
year. 
5. LONGEVITY INCREMENTS 
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Employees who are entitled to longevity increments, according to the written 
contracts with the various employee unions, will be granted the longevity increment, regardless 
of the step they are in, as follows: 
Employees who are entitled to longevity increments, completing their 5th, 10th, 
15th, 20th or 25th year of service, between April 1st and September 30th will have their 
longevity increment added on April 1st of that year. 
Employees who complete their 5th, 10th, 15th, 20th or 25th year of service 
between October 1st through March 31 st, will have their longevity increment added on October 
1st of that year. 
6. SALARIED EMPLOYEES 
Will be paid biweekly - - twenty-six (26) pay periods per year. 
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ATTACHMENT B 
ACCOUNT CLERK 
GENERAL STATEMENT OF DUTIES
 
Independently performs routine clerical work in maintaining and checking 
financial accounts and records which involves the standardized application of account keeping 
practices and/or assist in performing more difficult and responsible phases of this work. The 
work requires the substantial part-time operation of a typewriter, does related work as required. 
DISTINGUISHING FEATURES OF THE CLASS 
A position in this class is characterized by a broad responsibility for the 
performance of standardized account keeping practices in maintaining and checking financial 
accounts and records, and also involves the substantial part-time operation of typewriter. In 
general, the work is routine as incumbents gain experience on particular assignments and unit 
activities, additional and more complex duties are added. These additional duties, however, do 
not reach the difficulty or complexity of work associated with the Senior level of this series. The 
work, however, is more complex than that associated with the clerk class. Although detailed 
instructions are given for new or difficult assignments and procedures are rather definitely fixed, 
employees must exercise independent judgment in applying them to specific cases. The work is 
reviewed by immediate observation by cross checking, or by another step in the account keeping 
process. 
EXANIPLES OF WORK (Illustrative Only) 
Receives rent collections and monies for various charges from tenants over 
counter; 
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Posts charges and credits to tenants' ledger cards;
 
Transfers accounts of tenants when necessary and makes refunds;
 
Takes trial balance oftenants' security deposit once a month;
 
Makes record ofdelinquent accounts and reports same to Housing Project
 
Manager; 
Types and issues receipts for monies received; 
Assists in maintaining and types labor, material and operational cost records; 
Compiles data for, prepares and types simple financial and statistical reports; 
Verifies and reconciles account balances according to a prescribed procedure; 
Classifies constantly recurring receipts and expenditures, and distributes costs 
according to a prescribed code; 
Reviews and checks routine account keeping records and reports for arithmetical 
and clerical accuracy, completeness and proper extension; 
Types, sorts, indexes and files requisitions, vouchers, ledger cards and other 
materials; 
Cuts and proofreads stencils; 
Types materials from copy, rough draft, dictating machine cylinders and other 
detailed instructions; 
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Operates typewriter, computing, calculating, check writing and other office 
machines. 
REQUIRED KNOWLEDGE, SKILLS AND ABILITIES 
Working knowledge of modem methods ofkeeping and checking financial 
accounts and records; working knowledge of office terminology, procedures and equipment; 
working knowledge ofbusiness English, ability to understand and follow oral and written 
instructions; ability to make arithmetic computations rapidly and accurately, ability to type 
accurately at a working rate-Of speed; ability to write legibly; ability to get along well with each 
other, clerical aptitude; mental alertness; neatness, a high degree of accuracy; integrity; tact and 
courtesy; good physical condition. 
SENIOR HOUSING MAINTENANCE MECHANIC 
GENERAL STATEMENT OF DUTIES 
Under the supervision of the Housing Project Manager andlor Executive Director 
has charge of maintenance and operations of Housing Authority buildings, grounds, and all 
mechanical equipment; does related work as required. 
DISTINGUISHING FEATURES OF THE CLASS 
In a housing project or housing projects, this work involves the responsibility for 
the efficient and economical maintenance and operation of the properties of the Housing 
Authority. Performs actual maintenance work and operation of equipment. Supervision is 
received from Housing Project Manager and/or Executive Director with some leeway for making 
independent decisions on procedures to be followed for the completion of the work. Supervision 
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is exercised over the work ofmaintenance mechanics, grounds keepers and others employed by 
the Authority in connection with this work. 
EXAMPLES OF WORK (Illustrative only) 
Supervises, inspects and performs the maintenance repair and operation of the 
properties ofthe Housing Authority including project roads; 
Supervises and performs the maintenance ofHousing services such as heat, light, 
gas, water repairs and refuse disposals; 
Supervises and performs the maintenance and repair ofHousing equipment such 
as refrigerators, gas stoves, furnaces, water heaters, and kitchen and bathroom plumbing 
equipment; 
Plans, supervises and performs the repair and cleaning operations ofbuildings and 
grounds; 
Assists in the inspection of the work ofcontractors for compliance with 
specifications; 
Plans and supervises redecoration operations and landscaping; 
Assists in the maintenance of records of equipment, supply tools, and other 
property; 
Requisitions supplies and equipment as required; 
Supervises the prompt execution of emergency and routine repairs to equipment, 
and schedules maintenance inspections of equipment; 
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Assists in maintaining time and work records of subordinate employees; 
Keeps records and reports on all activities; 
Assists in preparation ofbudget estimates; 
Recommends improvements, alterations and repairs, and prepares plans and 
estimates; 
REQUIRED KNOWLEDGE, SKILLS AND ABILITIES 
Thorough knowledge ofmodem large scale building and grounds maintenance 
and operation practices; good knowledge ofthe work of skilled tradesmen to enable intelligent 
direction and inspection of their work; ability to plan and supervise the work of a maintenance 
staff; ability to read and interpret blueprints, plans and specifications for housing construction 
and mechanical equipment; good judgment; dependability, honesty, tact, initiative, neat 
appearance; good physical condition. 
ACCEPTABLE EXPERIENCE AND TRAINING 
Either (a) three years of satisfactory experience in one or more of the skilled 
construction or mechanical trades or professions of similar nature ofwhich one year must have 
been in a supervisory capacity directing the work of others and completion of a standard grade 
school course or; (b) three years of satisfactory experience in large scale building maintenance 
work at least one year of which must have been in a supervisory capacity and graduation from a 
standard grade school course; or (c) a satisfactory equivalent combination of experience and 
training. 
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MAINTENANCE MECHANIC
 
GENERAL STATEMENT OF DUTIES
 
Performs a variety of skilled repair tasks in connection with the maintenance and 
repair of Housing Authority buildings, grounds and equipment; does related work as required. 
DISTINGUISHING FEATURES OF THE CLASS 
This is skilled maintenance and repair work involving maintenance and repair of 
housing grounds and equipment. Supervision is received from the Housing Maintenance 
Supervisor with some leeway for making independent decisions on procedures to be followed in 
the completion of a variety oftasks. Supervision may be exercised over the work of 
maintenance men and others. 
EXAMPLES OF WORK (Illustrative Only) 
Makes periodic inspection ofproperties; 
Makes electrical, plumbing and heating repairs; 
Does carpentry, painting, masonry, roofing, tiling, locksmithing, 
and other mechanical work;
 
Maintains and cares for landscaped areas;
 
Estimates materials required for repairs;
 
Keeps daily time and material records;
 
Reads utility meters;
 
Requisitions supplies;
 
Adheres to all safety precautions;
 
Performs a variety ofother skilled work.
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REQUIRED KNOWLEDGE, SKILLS AND ABILITIES
 
Good knowledge of the practices, processes, tools and materials, and safety 
precautions used in the maintenance of buildings and their mechanical, electrical and sanitary 
equipment; skill and aptitude as a general mechanic; ability to plan and supervise the work of 
others; ability to get along well with others; honesty; initiative; good judgment; physical 
strength; neat appearance; good physical condition. 
ACCEPTABLE EXPERIENCE AND TRAINING 
Two years of satisfactory experience in one or more of the skilled construction or 
mechanical trades and graduation from a standard senior high school course; or any satisfactory 
equivalent combination of experience and training. 
MAINTENANCE WORKER 
GENERAL STATEMENT OF DUTIES 
Performs a variety of manual work in semi-skilled tasks; does related work as 
required. 
DISTINGUISHING FEATURES OF THE CLASS 
This work involves the performance of tasks requiring some special knowledge or 
skill which is usually acquired on the job. Work is usually performed under the direct 
supervision of a Maintenance Mechanic. 
EXAMPLES OF WORK (Illustrative only) 
Assists in inspection of properties; 
Assists in electrical, plumbing and heating repairs; 
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Assists in performing carpentry, painting, masonry and roofing work; 
Mows lawns, shovels snow; 
Performs general building and grounds cleaning tasks; 
Performs a variety of other semi-skilled and unskilled work; 
Adheres to all safety precautions. 
REQUIRED KNOWLEDGE, SKILLS AND ABILITIES 
Working knowledge of rough carpentry, mechanical repair work, rough painting 
or other construction or maintenance trades; efficiency in the use ofhand tools and machine 
tools; ability to perform semi-skilled manual tasks without constant supervision; ability to learn 
mechanical skills and methods; ability to understand and carry out oral and written directions; 
honesty; physical strength and endurance; good physical condition. 
ACCEPTABLE EXPERIENCE AND TRAINING 
One year of satisfactory experience as a helper in any of the skilled trades and 
graduation from a standard grade school; or any equivalent combination of experience and 
training sufficient to indicate ability to do the work. 
RESOURCE CENTER AIDE 
DISTINGUISHING FEATURES OF THE CLASS 
This work consists of a variety ofunskilled tasks inherent in the maintenance of a 
Housing Authority recreation facility. The incumbent may be assigned to assist in the 
supervising ofpersons participating in the activities in and around the resource building and 
maintaining the building and grounds. The work also may involve incidental minor clerical 
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work involving operation of a standard typewriter and other office equipment. Direct and 
general supervision is received from the Resource Center Coordinator andJor Resource Center 
Supervisor. The Resource Center Aide performs related work as required. 
EXAMPLES OF WORK (Illustrative Only) 
Maintains order; 
Assists in various athletic events; 
Assists in organizing and supervising recreation programs; 
Keeps records of activities and participants and makes periodic reports; 
Assists in promoting safety practices in all activities; 
Inspects areas for safe conditions; 
Maintains restrooms, gymnasiums and all other building areas to 
insure cleanliness and safety; 
May type forms, letters, vouchers, records, reports, etc.; 
Sorts correspondence; 
Files; 
Waits on public in routine matters; 
Answers telephone. 
REQUIRED KNOWLEDGE, SKILLS AND ABILITIES 
Good knowledge of indoor and outdoor sports and recreation activities; working 
knowledge of standard office procedures and terminology; working knowledge ofbuildings and 
grounds maintenance and cleaning; ability to get along well with others, especially children; 
good judgment; physical condition commensurate with the demands of the position. 
ACCEPTABLE EXPERIENCE AND TRAINING 
Graduation from high school or possession of a high school equivalency diploma. 
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RESOURCE CENTER AIDE II
 
DISTINGUISHING FEATURES OF THE CLASS
 
This work consists of a variety ofunskilled tasks inherent in the maintenance of a 
Housing Authority recreation facility. The incumbent may be assigned to assist in the 
supervising ofpersons participating in the activities in and around the resource building and 
maintaining the building and grounds. The work also may involve incidental minor clerical 
work involving operation of a standard typewriter and other office equipment. This position 
requires the ability to greet the public in an efficient and friendly manner in person and on the 
telephone. Direct and general supervision is received from the Resource Building Coordinator, 
Resource Building Supervisor and/or General Manager. The Resource Center Aide II performs 
related work as required. 
EXAMPLES OF WORK (Illustrative Only) 
Greets visitors; 
Maintains order; 
Assists in various athletic events; 
Assists in organizing and supervising recreation programs; 
Keeps records of activities and participants and makes periodic reports; 
Assists in promoting safety practices in all activities; 
Inspects areas for safe conditions; 
Maintains restrooms, gymnasium and all other building areas to 
insure cleanliness and safety;
 
May type forms, letters, vouchers, records, reports, etc.;
 
Sorts correspondence;
 
Files;
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Waits on public in routine matters; 
Answers telephone, takes messages. 
REQUIRED KNQWLEDGE, SKILLS AND ABILITIES 
Ability to understand and follow oral and written instructions; excellent telephone 
techniques; ability to write legibly; good knowledge of indoor and outdoor sports and recreation 
activities; working knowledge of standard office procedures and terminology; working 
knowledge ofbuildings and grounds maintenance and cleaning; ability to get along well with 
others, especially children; good judgment; physical condition commensurate with the demands 
of the position. 
ACCEPTABLE EXPERIENCE AND TRAINING 
(A) Graduation from high school or possession of a high school equivalency 
diploma. 
RESOURCE CENTER AIDE III 
DISTINGUISHING FEATURES OF THE CLASS 
This is primarily clerical and typing work as well as making arrangements for 
meetings and other functions at the Family Resource Building. The incumbent may be assigned 
to assist in the supervision ofpersons participating in activities at the Family Resource Building. 
The work will involve clerical work including operation of a standard typewriter and other office 
equipment. This position requires the ability to greet the public in an efficient and friendly 
manner in person and on the telephone. Direction and general supervision is received from the 
General Manager. The Resource Center Aide III performs related work as required. 
EXAMPLES OF WORK (Illustrative Only) 
Operates copiers, simple computing and other office machines; 
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Greets visitors; 
Maintains order; 
Assistant in various athletic and social events; 
Assists in organizing and supervising recreational and social programs; 
Keeps records of activities and participants and makes periodic reports; 
Assists in promoting safety practices in all activities; 
Types fonns, letters, vouchers, records, reports, etc.; 
Sorts correspondence; 
Files; 
Waits on public in routine matters; 
Answers telephone, takes messages. 
REQUIRED KNOWLEDGE, SKILLS AND ABILITIES 
Ability to understand and follow oral and written instructions; excellent telephone 
tech,niques; ability to write legibly; good knowledge of indoor and outdoor sports and recreation 
activities; working knowledge of standard office procedures and tenninology; ability to get along 
well with others, especially children; good judgment; physical condition commensurate with the 
demands of the position. 
ACCEPTABLE EXPERIENCE AND TRAINING 
Graduation from high school or possession of a high school equivalency diploma 
and two (2) years of experience in a position involving secretarial work. 
FAMILY RESOURCE BUILDING SUPERVISOR 
DISTINGUISHING FEATURES OF THE CLASS 
This is responsible specialized work involving the planning, implementing and 
supervising of educational, cultural, social and recreational programs and activities for the 
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Niagara Falls Housing Authority Family Resource Building. The work also involves 
responsibility for the proper custodial upkeep of the building and grounds and control of 
scheduling of the various other activities within the building. General supervision is received 
from the Family Resource Building General Manager. Direct supervision may be exercised over 
assigned subordinates. The Family Resource Building Supervisor performs related work as 
required. 
EXAMPLES OF WORK (Illustrative Only) 
Develops, implements and supervises various activities at the Resource Building 
such as arts and crafts, group dances, active sports and games, cultural programs and dramatics; 
Helps develop new skills and interests; 
Organizes current events discussion groups and performs similar
 
activities to stimulate interest in civic responsibility;
 
Promotes group work concept of enabling members to develop their
 
own program activities through encouragement and leadership ofmembership
 
discussions;
 
Controls use of the building by proper scheduling of the various
 
social events. and programs;
 
Responsible for the proper maintenance and custodial upkeep of
 
the building's premises;
 
Promotes safety practices on all play areas and in all activities
 
and inspects areas for safe and playable condition;
 
Keeps appropriate records and makes reports as directed. 
REQUIRED KNOWLEDGE, SKILLS AND ABILITIES 
Thorough knowledge of educational, social and cultural activities; ability to 
instruct various groups and individuals in participation of various sports, recreational and 
educational activities; ability to plan and schedule the various activities within the building to 
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ensure a smooth and efficient operation; ability to plan and layout work for others and secure 
their cooperation; teaching ability; leadership, ability to prepare accurate and clear reports; good 
judgment; physical condition commensurate with the demands of the position. 
ACCEPTABLE EXPERIENCE AND TRAINING 
EITHER 
(A) Graduation from a regionally accredited or New York State registered 
four-year college or university with a Bachelor's degree; 
OR 
(B) Graduation from high school or possession of a high school equivalency 
diploma and four (4) years of satisfactory experience in social work, instructional, recreational or 
related activities; 
OR 
(C) An equivalent combination of training and experience as defined by the 
limits of (A) and (B). 
NOTE: Additional appropriate college education above high school graduation 
may be substituted for experience on a year-for-year basis; high school graduation is required; 
additional experience beyond four (4) years cannot be substituted for high school graduation. 
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MEMORANDUM OF AGREENIENT 
BETWEEN
 
NIAGARA FALLS HOUSING AUTHORITY
 
AND
 
AFSCME COUNCIL 66
 
The NIAGARA FALLS HOUSING AUTHORITY, hereinafter referred to as the 
"Housing Authority", and Local 2442 of AFSCME COUNCIL 66, hereinafter referred to as the 
"Union" are parties to a Collective Bargaining Agreement for the term April 1, 2006 through 
March 31, 2010. In accordance with Section 204 of the New York State Public Employees' Fair 
Employment Act, the parties hereby agree to the following controlled substances and alcohol 
testing procedure: 
1 . Employees shall be referred to a Substance Abuse Professional through the 
Housing Authority's Employee Assistance Program ("EAP"). 
2. The Housing Authority shall administer reasonable suspicion, post accident, 
return to duty, and follow up alcohol and controlled substances testing. It is agreed that post­
accident testing will be limited to situations involving an accident involving a motor vehicle 
licensed by the New York State Department ofMotor Vehicles that occurs while on duty. The 
Authority shall also require pre-employment controlled substance testing from conditional new 
hires, at the individual's expense. The Housing Authority shall administer, on an annual 
(calendar year) basis, an amount of random alcohol tests equal to 10% of all Housing Authority 
employees and an amount of random controlled substances tests equal to 25% of all employees. 
Selection of employees for random testing shall be made by a physical random drawing of all 
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names (i.e. - the selection ofnames by hand from a container of all Authority names) performed 
on the morning of the test in the presence of a representative from the Union. Once the 
Authority has conducted enough random alcohol and controlled substance tests to equal the 
numbers set forth above, it shall not conduct any further tests that calendar year. 
It is agreed that the Housing Authority will provide a representative of the Union 
with the number of employees tested for alcohol and the number of employees tested for 
controlled substances on a random basis on the day of such tests. 
3 . Union Notification: In the event ofa non-random test, the Authority shall allow 
the employee the opportunity to contact a designated Union representative by telephone. The 
Union shall designate three (3) representatives to be contacted and shall provide phone numbers 
for those individuals. In the event that the employee elects not to contact a Union representative 
prior to non-random testing, that fact shall be documented by the Authority and the Union shall 
be advised of the administration of the test on the work day following the administration of the 
test. 
4. The Authority agrees that it will provide its supervisors with at least one hour of 
training in the detection of alcohol/controlled substance use each year. 
5 . It is agreed upon that the Authority will only utilize urine tests for the presence of 
controlled substances and breath alcohol tests for the presence of alcohol. Use ofHospitalJPolice 
Blood Tests: The Authority may not request/suggest that police or medical officials perform a 
blood test, take hair samples, or perform any other procedure that may become available during 
the life of the collective bargaining agreement; however, ifpolice/medical officials administer a 
blood test, the results ofthat test may be used to find a violation under this policy (on-duty 
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incidents). It is understood that the Authority may also conduct breath/urine tests in such a 
situation (contingently agreed to). 
6 . The Agency agrees that in the collection and processing of samples, appropriate 
precautions will be followed to maintain the chain of custody. Employees will be directed to 
provide at least 45 ml of urine, and the split sampling procedure (30 ml/15 ml) will be followed. 
In the event of a positive test, an employee may request that the split sample be tested: if the split 
sample tests negative, the Authority will pay for the cost of the test; if the split sample tests 
positive, the employee will pay for the cost of the test. 
7 . An employee who is taking prescription or over-the-counter medications which 
may result in symptoms, impainnents, or limitations similar to alcohol or controlled substance 
use must bring this matter to the immediate attention of the Deputy Executive Director/Finance 
and Administration; and/or hislher designee. 
8. The Housing Authority agrees that it will not discipline an employee for 
controlled substances test results below the levels established by the United States Department of 
Transportation and/or the Federal Highway Administration. The tenn "positive controlled 
substances test" as it is used in this document shall mean a positive test under the levels 
established and used by the United States Department of Transportation and/or the Federal 
Highway Administration. 
9. Employees testing positive for controlled substances marijuana, cocaine, opiates, 
phencycline (PCP), and amphetamines shall be subject to discipline on the following basis: 
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A) ACCIDENT: In the event of a positive controlled substance test following 
an accident involving the loss of life or serious property or vehicle damage, the employee will be 
subject to discipline up to and including immediate discharge. 
B) In all other cases, the following procedure will apply: 
a) 1st Positive- Following notification of an employee's first positive 
controlled substances test result, the employee shall be referred to a substance abuse 
professional. The employee shall also be suspended from duty without pay for a period of ten 
(10) work days. The employee may utilize available paid time off during this ten (10) day 
period. After this ten (10) work day suspension period, the employee may return to work; 
however, the employee must submit to a return to duty test at that time. If the return to duty test 
results are positive, the test result will be considered a second positive under this Agreement. If 
an employee refuses to submit to a return to duty test following the ten (10) day suspension, the 
employee will remain on unpaid suspension for up to a period of thirty (30) days. If an 
employee refuses to submit to a return to duty test following the thirty (30) day period, the 
employee will be terminated. 
b) 2nd Positive - Following notification ofa second positive 
controlled substance test result within fifteen (15) months of the first positive, the employee shall 
be referred to a Substance Abuse Professional. The employee shall also be suspended from duty 
without pay for a period of twenty-five (25) work days. The employee may utilize available paid 
time offduring this twenty-five (25) day period. After this twenty-five (25) work day suspension 
period, the employee may return to work; however, the employee must submit to a return to duty 
test at that time. If the return to duty test results are positive, the test result will be considered a 
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second positive under this Agreement. If an employee refuses to submit to a return to duty test 
following the twenty-five (25) day suspension, the employee will remain on unpaid suspension 
for up to a period of thirty (30) days. If an employee refuses to submit to a return to duty test 
following the thirty (30) day period, the employee will be terminated. 
c) 3rd Positive - Following notification of a third positive controlled 
substances test result within fifteen (15) months of the second positive, the employee shall be 
immediately discharged. 
C) Any time off required for treatment shall be without pay; however, an 
employee may use any available accrued time off. 
D) The Housing Authority shall not be responsible for the cost of any 
treatment. Health Insurance benefits may be available. 
E) If a Substance Abuse Professional recommends that an employee 
participate in a treatment program, successful completion of that program is required as a 
condition of continued employment. The employee must agree to execute a release allowing the 
Housing Authority to obtain information concerning the employee's attendance only in such a 
program. In the event the Housing Authority learns that an employee has failed to attend one 
scheduled appointment in such a treatment program, it will advise the employee to consult with 
the Union. Unless good cause is shown, an employee will be discharged for missing two 
scheduled appointments. 
1o. Employee testing positive for alcohol shall be subject to discipline on the 
following basis: 
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A) ACCIDENT: In the event of a positive alcohol test with a result of .05 or 
greater, following an accident involving the loss of life or serious property or vehicle damage, 
the employee will be subject to discipline up to and including immediate discharge. 
B) In all other cases, the following procedures will apply: 
a) Following notice of an employee's first positive alcohol test with a 
result of .05 or greater, the employee shall be referred to a Substance Abuse Professional. The 
employee shall also be removed from duty for a period often (10) work days. The employee 
may utilize available paid time off during this ten (10) day period. After a ten (10) work day 
suspension period, the employee may return to work; however, the employee must submit to a 
return to duty test at that time. If the return to duty test results are positive, the test results will 
be considered a second positive under this Agreement. If an employee refuses to submit to a 
return to duty test following the ten (10) day suspension, the employee will remain on unpaid 
suspension for up to a period of thirty (30) days. If an employee refuses to submit to a return to 
duty test following the thirty (30) day period, the employee will be tenninated. 
b) 2nd Positive - Following notification of a second positive alcohol 
test within fifteen (15) months of the first positive, the employee shall be referred to a Substance 
Abuse Professional. The employee shall also be suspended from duty without pay for a period 
of twenty-five (25) work days. The employee may utilize available paid time off during this 
twenty-five (25) day period. After a twenty-five (25) work day suspension period, the employee 
may return to work; however, the employee must submit to a return to duty test at that time. If 
the return to duty test results are positive, the test results will be considered a second positive 
under this Agreement. If an employee refuses to submit to a return to duty test following the 
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twenty-five (25) day suspension, the employee will remain on unpaid suspension for up to a 
period of thirty (30) days. If an employee refuses to submit to a return to duty test following the 
thirty (30) day period, the employee will be terminated. 
c) Following notice of the employee's third positive alcohol test (.05 
or greater) within fifteen (15) months of the employee's first second test, the employee shall be 
immediately discharged. 
C) Any time off for treatment shall be without pay; however, an employee 
may use any available accrued time off. 
D) The Housing Authority shall not be responsible for the cost of any 
treatment. Health Insurance benefits may be available. 
E) If a Substance Abuse Professional recommends that an employee 
participate in a treatment program, successful completion of that program is required as a 
condition ofcontinued employment. The employee must agree to execute a release allowing the 
Housing Authority to obtain information concerning the employee's attendance only in such a 
program. In the event the Housing Authority learns that an employee has failed to attend one 
scheduled appointment in such a treatment program, it will advise the employee to consult with 
the Union. Unless good cause is shown, an employee will be discharged for missing two 
scheduled appointments. 
1 1 . MRO: The Authority will retain the services of a Medical Review Officer. All 
positive test results from the laboratory will be sent to the MRO for review and confirmation. It 
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is agreed and understood that the MRO shall follow established DOT procedures and guidelines. 
The Authority agrees not to utilize Occupational Health from NFMMC as the MRO. 
I 2 . It is understood that a failed test for alcohol or controlled substances can be any of 
random, reasonable suspicion, post accident, return to duty, or follow up tests. Failed tests for 
alcohol and failed tests for controlled substances shall be treated separately in the disciplinary 
procedure set out in this Agreement. It is further understood that a failed controlled substance 
test need not be for the same controlled substance in order to progress through the disciplinary 
procedure. 
I 3 . It is agreed that all employees are required to submit to a controlled substances or 
alcohol test as a condition ofhis/her employment. If an employee refuses to submit to such a 
test, he will be advised to consult with the Union if time and circumstances permit. In the event 
that this employee continues to refuse to submit to testing, he/she will be subject to discipline up 
to and including discharge for insubordination. 
14 . Information concerning alcohol and controlled substance test results shall be 
handled confidentially by the Authority. 
1 5 . To the extent that any part of this Agreement may conflict with any provision of 
the collective bargaining agreement, the provisions ofthis Agreement shall be controlling. 
16 . It is agreed that post-accident testing shall apply to motor vehicles licensed by the 
New York State Department ofMotor Vehicles. 
1 7 . Employees suspended for violations under this policy may utilize available and 
unused vacation and personal time during the periods of suspension. However, it must be noted 
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that in these circumstances, an employee will not be advanced vacation oripersOrilil time to 
utilize during a period of suspension nor will the employee be subsrg;~~J&" gfanied time dff 
without pay. 
1 8 . Any discipline issued pursuant to this Agreement may be submitted to grievance 
arbitration under the terms of the collective bargaining agreement solely for the issue ofwhether 
the employee has violated the testing standards. 
19 . This Agreement shall have no effect on the Authority's work rules. 
20. Whenever possible, each provision ofthis Agreement shall be interpreted in such 
manner as to be effective and valid under applicable law, but ifany provision of this Agreement 
is held to be prohibited by or invalid under applicable law. such provisions will be ineffective 
only to the extent of such prohibition or invalidity, without invalidating the remainder of such 
provision or the remaining provisions of this Agreement. 
FOR THE UNION 
Date 
FOR THE NIAGARA FALLS HOUSING AUTHORITY
 
::odma\pcdocs\jfin_buffalo\864452\l 
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Union Wage Schedule A
 
Niagara Falls Housing Authority
 
Effective April 1, 2006 - March 31, 2007
 
Grade 1A Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Normal 18,176.6746 9.9872 699.1029 18.623.4854 10.2327 716.2879 19,081.2177 10.4842 733.8930 19,550.2617 10.7419 751.9331 
5 Years 18.558.7358 10.1971 713.7975 19,014.9079 10.4478 731.3426 19,482.3917 10.7046 749.3228 19,961.1872 10.9677 767.7380 
10 Years 18,948.7932 10.4114 728.7997 19,414.5218 10.6673 746.7124 19.891.7570 10.9295 765.0676 20,380.6939 11.1982 783.8728 
15 Years 19,347.0418 10.6302 744,1170 19.822.5218 10.8915 762.4047 20.309.7035 11.1592 781.1424 20.808.9769 11.4335 800.3453 
20 Years 19.753.6767 10.8537 759.7568 20.239.2981 11.1205 778.4345 20,736.8163 11.3939 797.5699 21,246.6213 11.6740 817.1777 
25 Years 20,168.8928 11.0818 775.7266 20.664.6557 11.3542 794.7945 21.172.5104 11.6332 814.3273 21,692.8470 11.9191 834.3403 
Tenant Services Aide 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 1 
Normal 27,484.2787 15.1013 1.057.0876 28.207.6385 15.4987 1.084.9092 28,836.9890 15.8445 1,109.1150 29.560.1830 16.2419 1,136.9301 
5 Years 27.954.4899 15.3596 1,075.1727 28,731.9528 15.7868 1,105.0751 29,302.0050 16.1000 1,127.0002 29,821.5953 16.3855 1,146.9844 
10 Years 28,315.0428 15.5577 1,089.0401 28,931.4055 15.8964 1,112.7464 29,665.2318 16.2996 1,140.9705 30,179.2069 16.5820 1,160.7387 
15 Years 29,038.5043 15.9552 1,116.8655 29,665.2318 16.2996 1,140.9705 30,385.7264 16.6955 1,168.6818 30,907.6980 16.9823 1,188.7576 
20 Years 29,772.8909 16.3587 1,145.1112 30,385.7264 16.6955 1,168.6818 31,117.7828 17.0977 1,196.8378 31,639.4489 17.3843 1,216.9019 
25 Years 30,496.3906 16.7563 1,172.9381 31,117.7701 17.0977 1.196.8373 31,800.8293 17.4730 1,223.1088 32,365.5716 17.7833 1.244.8297 
Resource/Community Center Aide - 35 hour 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 7 
Normal 29,910.7404 16.4345 1,150.4131 30,591.1637 16.8083 1.176.5832 31,450.1700 17.2803 1,209.6219 32,181.8571 17.6823 1,237.7637 
5 Years 30,369.9246 16.6868 1,168.0740 31,087.5797 17.0811 1,195.6761 31,864.3042 17.5079 1.225.5502 32.633.7452 17.9306 1,255.1440 
10 Years 30,932.6957 16.9960 1,189.7191 31,678.4124 17.4057 1,218.4005 32,405.5156 17.8052 1,246.3660 33,269.3859 18.2799 1,279.5918 
15 Years 31,546.4966 17.3332 1,213.3268 32.315.9376 17.7560 1.242.9207 33,040.8634 18.1543 1,270.8024 33,906.8856 18.6302 1.304.1110 
20 Years 32,181.8561 17.6823 1,237.7637 32,953.7175 18.1064 1,267.4507 33,676.2240 18.5034 1,295.2394 34,544.6655 18.9806 1,328.6410 
25 Years 32,847.6882 18.0482 1,263.3726 33,586.9134 18.4543 1,291.8044 34,311.5973 18.8525 1,319.6768 35,182.2002 19.3309 1,353.1615 
Purchasing Clerk Occupancy Programs Assistant Resource Aide 1\1 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 12 
Normal 34,226.8833 18.8060 1,316.4186 35,224.8215 19.3543 1,354.8008 36,130.7750 19.8521 1.389.6452 36,949.8754 20.3021 1,421.1491 
5 Years 34,855.4827 19.1514 1,340.5955 35,813.2475 19.6776 1,377.4326 36,587.5398 20.1030 1,407.2131 37,676.6858 20.7015 1,449.1033 
10 Years 35,403.6972 19.4526 1,361.6807 36,210.1155 19.8957 1,392.6967 37,222.6331 20.4520 1,431.6397 38,084.0714 20.9253 1,464.7720 
15 Years 36,034.2065 19.7990 1,385.9310 36,857.8782 20.2516 1,417.6107 37,831.9924 20.7868 1,455.0766 38,717.2672 21.2732 1,489.1257 
20 Years 36,671.9736 20.1494 1,410.4605 37,498.3702 20.6035 1,442.2450 38,493.9017 21.1505 1,480.5347 39,357.2245 21.6248 1,513.7394 
25 Years 37,312.2110 20.5012 1,435.0850 38,124.0026 20.9473 1,466.3078 39,128.7147 21.4993 1,504.9506 39,992.5851 21.9739 1,538.1763 
Stenographer 
Union Wage Schedule A
 
Niagara Falls Housing Authority
 
Effective April 1, 2006 - March 31, 2007
 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 13 
Normal 35,224.8215 19.3543 1,354.8008 36,130.7750 19.8521 1,389.6452 37,130.6357 20.4014 1,428.1014 37,996.9382 20.8774 1,461.4207 
5 Years 35,859.8582 19.7032 1,379.2253 36,721.3529 20.1766 1,412.3597 37,676.6858 20.7015 1,449.1033 38,587.5033 21.2019 1,484.1347 
10 Years 36,404.0801 20.0022 1,400.1569 37,312.2110 20.5012 1,435.0850 38,222.7612 21.0015 1,470.1062 39,175.9294 21.5252 1,506.7665 
15 Years 37,031.8899 20.3472 1,424.3035 37,944.8594 20.8488 1,459.4177 38,853.5379 21.3481 1,494.3668 39,813.7092 21.8757 1,531.2965 
20 Years 37,676.6858 20.7015 1,449.1033 38,587.5033 21.2019 1,484.1347 39,496.4237 21.7013 1,519.0932 40,446.6506 22.2234 1,555.6404 
25 Years 38,312.3138 21.0507 1,473.5505 39,220.4574 21.5497 1,508.4791 40,126.6783 22.0476 1,543.3338 41,084.6978 22.5740 1,580.1807 
Tenant Services Coordinator 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 15 
Normal 37,312.2110 20.5012 1,435.0850 38,269.9505 21.0274 1,471.9212 39,270.0658 21.5770 1,510.3871 40,139.2875 22.0546 1,543.8188 
5 Years 37,907.0546 20.8281 1,457.9636 38,853.5379 21.3481 1,494.3668 39,903.2873 21.9249 1,534.7418 40,990.5486 22.5223 1,576.5596 
10 Years 38,493.5834 21.1503 1,480.5224 39,542.8362 21.7268 1,520.8783 40,446.6506 22.2234 1,555.6404 41,540.9152 22.8247 1,597.7275 
15 Years 39,128.7147 21.4993 1,504.9506 40,168.7614 22.0707 1,544.9524 41,084.6978 22.5740 1,580.1807 42,169.8073 23.1702 1,621.9157 
20 Years 39,764.5974 21.8487 1,529.4076 40,813.8375 22.4252 1,569.7630 41,724.6551 22.9256 1,604.7944 42,811.6363 23.5229 1,646.6014 
25 Years 40,404.5546 22.2003 1,554.0213 41,453.7693 22.7768 1,594.3757 42,357.3162 23.2733 1,629.1275 43,447.5444 23.8723 1,671.0594 
Financial Services Assistant 
Union Wage Schedule B
 
Niagara Falls Housing Authority
 
Effective April 1, 2006 - March 31, 2007
 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 1 
Normal 20,773.3424 9.9872 798.9747 21,283.9833 10.2327 818.6147 21,807.1059 10.4842 838.7348 22,343.1563 10.7419 859.3522 
5 Years 21,209.9838 10.1971 815.7686 21,731.3234 10.4478 835.8201 22,265.5906 10.7046 856.3689 22,812.7854 10.9677 877.4148 
10 Years 21,655.7637 10.4114 832.9140 22,188.0249 10.6673 853.3856 22,733.4365 10.9295 874.3629 23,292.2216 11.1982 895.8547 
15 Years 22,110.9049 10.6302 850.4194 22,654.3106 10.8915 871.3196 23,211.0897 11.1592 892.7342 23,781.6879 11.4335 914.6803 
20 Years 22,575.6305 10.8537 868.2935 23,130.6264 11.1205 889.6395 23,699.2187 11.3939 911.5084 24,281.8530 11.6740 933.9174 
25 Years 23,050.1631 11.0818 886.5447 23,616.7494 11.3542 908.3365 24,197.1548 11.6332 930.6598 24,791.8251 11.9191 953.5317 
Housekeeping Aide 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 1 
Normal 27,484.2788 13.2136 1,057.0876 28,207.6384 13.5614 1,084.9092 28,836.9890 13.8639 1,109.1150 29,560.1830 14.2116 1,136.9301 
5 Years 27,954.4900 13.4397 1,075.1727 28,731.9529 13.8134 1,105.0751 29,302.0050 14.0875 1,127.0002 29,821.5953 14.3373 1,146.9844 
10 Years 28,315.0428 13.6130 1,089.0401 28,931.4055 13.9093 1,112.7464 29,665.2319 14.2621 1,140.9705 30,179.2069 14.5092 1,160.7387 
15 Years 29,038.5043 13.9608 1,116.8656 29,665.2319 14.2621 1,140.9705 30,385.7265 14.6085 1,168.6818 30,907.6980 14.8595 1,188.7576 
20 Years 29,772.8909 14.3139 1,145.1112 30,385.7265 14.6085 1,168.6818 31,117.7828 14.9605 1,196.8378 31,639.4489 15.2113 1,216.9019 
25 Years 30,496.3906 14.6617 1,172.9381 31,117.7701 14.9605 1,196.8373 31,800.8293 15.2889 1,223.1088 32,365.5716 15.5604 1,244.8297 
Resource/Community Center Aide 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bf-weekly 
Grade 4 
Normal 30,650.4876 14.7358 1,178.8649 31,177.7562 14.9893 1,199.1445 31,704.9611 15.2428 1,219.4216 32,656.1299 15.7001 1,256.0050 
5 Years 30,876.8073 14.8446 1,187.5695 31,592.1450 15.1885 1,215.0825 32,081.4687 15.4238 1,233.9026 33,043.9320 15.8865 1,270.9205 
10 Years 31,441.0531 15.1159 1,209.2713 31,742.6131 15.2609 1,220.8697 32,269.5633 15.5142 1,241.1370 33,237.6420 15.9796 1,278.3708 
15 Years 32,081.4560 15.4238 1,233.9022 32,532.5291 15.6406 1,251.2511 33,098.0609 15.9125 1,273.0023 34,090.9948 16.3899 1,311.1921 
20 Years 32,872.0468 15.8039 1,264.3095 33,248.5162 15.9849 1,278.7891 33,775.7593 16.2383 1,299.0677 34,789.0409 16.7255 1,338.0400 
25 Years 33,436.9165 16.0754 1,286.0352 34,039.3999 16.3651 1,309.2077 34,665.3237 16.6660 1,333.2817 35,334.4032 16.9877 1,359.0155 
Maintenance Worker 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 12 
Normal 35,922.0653 17.2702 1,381.6179 36,630.8582 17.6110 1,408.8792 37,465.5950 18.0123 1,440.9844 37,879.9966 18.2115 1,456.9229 
5 Years 36,260.9312 17.4331 1,394.6512 37,089.4312 17.8315 1,426.5166 37,804.7689 18.1754 1,454.0296 38,218.8521 18.3744 1,469.9559 
10 Years 36,825.8033 17.7047 1,416.3770 37,579.3941 18.0670 1,445.3613 38,180.6144 18.3561 1,468.4852 38,633.2537 18.5737 1,485.8944 
15 Years 37,465.5950 18.0123 1,440.9844 38,218.8521 18.3744 1,469.9559 38,858.9495 18.6822 1,494.5750 39,310.9776 18.8995 1,511.9607 
20 Years 38,181.2384 18.3564 1,468.5092 38,971.8164 18.7365 1,498.9160 39,649.8332 19.0624 1,524.9936 40,101.5430 19.2796 1,542.3670 
25 Years 38,858.9495 18.6822 1,494.5750 39,687.7526 19.0807 1,526.4520 40,440.3986 19.4425 1,555.3999 40,892.4139 19.6598 1,572.7852 
Maintenance Mechanic 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annuai Hourly Bi-weekly 
Grade 12 B 
Normal 34,226.8833 16.4552 1,316.4186 35,224.8215 16.9350 1,354.8008 36,130.7750 17.3706 1,389.6452 36,949.8754 17.7644 1,421.1491 
5 Years 34,855.4827 16.7574 1,340.5955 35,813.2475 17.2179 1,377.4326 36,587.5398 17.5902 1,407.2131 37,676.6858 18.1138 1,449.1033 
10 Years 35,403.6972 17.0210 1,361.6807 36,210.1155 17.4087 1,392.6967 37,222.6331 17.8955 1,431.6397 38,084.0714 18.3096 1,464.7720 
15 Years 36,034.2065 17.3241 1,385.9310 36,857.8782 17.7201 1,417.6107 37,831.9924 18.1885 1,455.0766 38,717.2672 18.6141 1,489.1257 
20 Years 36,671.9736 17.6308 1,410.4605 37,498.0101 18.0279 1,442.2312 38,493.9017 18.5067 1,480.5347 39,357.2245 18.9217 1,513.7394 
25 Years 37,312.2110 17.9386 1,435.0850 38,124.0026 18.3288 1,466.3078 39,128.7147 18.8119 1,504.9506 39,992.5851 19.2272 1,538.1763 
Resource Supervisor 
Union Wage Schedule A
 
Niagara Falls Housing Authority
 
Effective April 1, 2007 - March 31, 2008
 
Grade 1A Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Normal 18,540.2081 10.1869 713.0849 18,995.9551 10.4373 730.6137 19,462.8421 10.6939 748.5708 19,941.2670 10.9567 766.9718 
5 Years 18,929.9105 10.4010 728.0735 19,395.2061 10.6567 745.9695 19,872.0396 10.9187 764.3092 20,360.4109 11.1870 783.0927 
10 Years 19,327.7691 10.6197 743.3757 19,802.8122 10.8807 761.6466 20,289.5921 11.1481 780.3689 20,788.3078 11.4221 799.5503 
15 Years 19,733.9827 10.8428 758.9993 20,218.9722 11.1093 777.6528 20,715.8975 11.3824 796.7653 21,225.1565 11.6622 816.3522 
20 Years 20,148.7502 11.0707 774.9519 20,644.0841 11.3429 794.0032 21,151.5526 11.6217 813.5213 21,671.5538 11.9074 833.5213 
25 Years 20,572.2706 11.3034 791.2412 21,077.9488 11.5813 810.6903 21,595.9606 11.8659 830.6139 22,126.7039 12.1575 851.0271 
Tenant Services Aide 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 1 
Normal 28,033.9643 15.4033 1,078.2294 28,771.7912 15.8087 1,106.6074 29,413.7288 16.1614 1,131.2973 30,151.3867 16.5667 1,159.6687 
5 Years 28,513.5797 15.6668 1,096.6761 29,306.5919 16.1025 1,127.1766 29,888.0451 16.4220 1,149.5402 30,418.0272 16.7132 1,169.9241 
10 Years 28,881.3437 15.8689 1,110.8209 29,510.0336 16.2143 1,135.0013 30,258.5365 16.6256 1,163.7899 30,782.7911 16.9136 1,183.9535 
15 Years 29,619.2743 16.2743 1,139.2029 30,258.5365 16.6256 1,163.7899 30,993.4410 17.0294 1,192.0554 31,525.8520 17.3219 1,212.5328 
20 Years 30,368.3487 16.6859 1,168.0134 30,993.4410 17.0294 1,192.0554 31,740.1385 17.4396 1,220.7746 32,272.2378 17.7320 1,241.2399 
25 Years 31,106.3184 17.0914 1,196.3969 31,740.1255 17.4396 1,220.7741 32,436.8459 17.8224 1,247.5710 33,012.8831 18.1389 1,269.7263 
Resource/Community Center Aide - 35 hour 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 7 
Normal 30,508.9553 16.7632 1,173.4214 31,202.9870 17.1445 1,200.1149 32,079.1734 17.6259 1,233.8144 32,825.4943 18.0360 1,262.5190 
5 Years 30,977.3231 17.0205 1,191.4355 31,709.3313 17.4227 1,219.5897 32,501.5902 17.8580 1,250.0612 33,286.4201 18.2892 1,280.2469 
10 Years 31,551.3496 17.3359 1,213.5134 32,311.9806 17.7538 1,242.7685 33,053.6259 18.1613 1,271.2933 33,934.7736 18.6455 1,305.1836 
15 Years 32,177.4265 17.6799 1,237.5933 32,962.2564 18.1111 1,267.7791 33,701.6807 18.5174 1,296.2185 34,585.0234 19.0028 1,330.1932 
20 Years 32,825.4932 18.0360 1,262.5190 33,612.7919 18.4686 1,292.7997 34,349.7484 18.8735 1,321.1442 35,235.5588 19.3602 1,355.2138 
25 Years 33,504.6420 18.4091 1,288.6401 34,258.6516 18.8234 1,317.6404 34,997.8293 19.2296 1,346.0704 35,885.8442 19.7175 1,380.2248 
Purchasing Clerk Occupancy Programs Assistant Resource Aide III 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 12 
Normal 34,911.4210 19.1821 1,342.7470 35,929.3179 19.7414 1,381.8968 36,853.3905 20.2491 1,417.4381 37,688.8729 20.7082 1,449.5720 
5 Years 35,552.5923 19.5344 1,367.4074 36,529.5125 20.0712 1,404.9812 37,319.2906 20.5051 1,435.3573 38,430.2195 21.1155 1,478.0854 
10 Years 36,111.7712 19.8416 1,388.9143 36,934.3178 20.2936 1,420.5507 37,967.0857 20.8610 1,460.2725 38,845.7528 21.3438 1,494.0674 
15 Years 36,754.8907 20.1950 1,413.6496 37,595.0357 20.6566 1,445.9629 38,588.6323 21.2025 1,484.1782 39,491.6126 21.6987 1,518.9082 
20 Years 37,405.4131 20.5524 1,438.6697 38.248.3376 21.0156 1,471.0899 39,263.7798 21.5735 1,510.1454 40,144.3690 22.0573 1,544.0142 
25 Years 38,058.4552 20.9112 1,463.7867 38.886.4827 21.3662 1,495.6340 39,911.2890 21.9293 1,535.0496 40,792.4368 22.4134 1,568.9399 
Stenographer 
Union Wage Schedule A
 
Niagara Falls Housing Authority
 
Effective April 1, 2007 - March 31, 2008
 
Annual Houriy Bi-weekly Annual Hourly Bi-weekly Annual Houriy Bi-weekly Annual Hourly Bi-weekly 
Grade 13 
Normal 35,929.3179 19.7414 1,381.8968 36,853.3905 20.2491 1,417.4381 37,873.2484 20.8095 1,456.6634 38,756.8770 21.2950 1,490.6491 
5 Years 36,577.0554 20.0973 1,406.8098 37,455.7800 20.5801 1,440.6069 38,430.2195 21.1155 1,478.0854 39,359.2534 21.6260 1,513.8174 
10 Years 37,132.1617 20.4023 1,428.1601 38,058.4552 20.9112 1,463.7867 38,987.2165 21.4215 1,499.5083 39,959.4480 21.9557 1,536.9018 
15 Years 37.772.5277 20.7541 1,452.7895 38,703.7566 21.2658 1,488.6060 39,630.6086 21.7751 1,524.2542 40,609.9834 22.3132 1,561.9224 
20 Years 38,430.2195 21.1155 1,478.0854 39,359.2534 21.6260 1,513.8174 40,286.3522 22.1354 1,549.4751 41,255.5836 22.6679 1,586.7532 
25 Years 39,078.5600 21.4717 1,503.0215 40,004.8665 21.9807 1,538.6487 40,929.2119 22.4886 1,574.2005 41,906.3917 23.0255 1,611.7843 
Tenant Services Coordinator 
Annual Houriy Bi-weekly Annual Houriy Bi-weekly Annual Hourly Bi-weekly Annual Houriy Bi-weekly 
Grade 15 
Normal 38,058.4552 20.9112 1,463.7867 39,035.3495 21.4480 1,501.3596 40,055.4671 22.0085 1,540.5949 40,942.0733 22.4956 1.574.6951 
5 Years 38,665.1957 21.2446 1,487.1229 39,630.6086 21.7751 1,524.2542 40,701.3530 22.3634 1,565.4367 41,810.3596 22.9727 1,608.0908 
10 Years 39,263.4551 21.5733 1,510.1329 40.333.6929 22.1614 1,551.2959 41,255.5836 22.6679 1,586.7532 42,371.7335 23.2812 1,629.6821 
15 Years 39,911 .2890 21.9293 1,535.0496 40,972.1367 22.5122 1,575.8514 41,906.3917 23.0255 1.611.7843 43,013.2035 23.6336 1,654.3540 
20 Years 40,559.8894 22.2857 1,559.9957 41,630.1143 22.8737 1,601.1582 42,559.1482 23.3841 1,636.8903 43,667.8690 23.9933 1.679.5334 
25 Years 41,212.6457 22.6443 1,585.1018 42,282.8447 23.2323 1,626.2633 43,204.4625 23.7387 1,661.7101 44,316.4953 24.3497 1,704.4806 
Financial Services Assistant 
Union Wage Schedule B
 
Niagara Falls Housing Authority
 
Effective April 1, 2007 - March 31, 2008
 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 1 
Normal 21,188.8093 10.1869 814.9542 21,709.6629 10.4373 834.9870 22,243.2481 10.6939 855.5095 22.790.0194 10.9567 876.5392 
5 Years 21,634.1835 10.4010 832.0840 22,165.9498 10.6567 852.5365 22,710.9024 10.9187 873.4962 23,269.0411 11.1870 894.9631 
10 Years 22,088.8790 10.6197 849.5723 22,631.7854 10.8807 870.4533 23,188.1053 11.1481 891.8502 23,758.0661 11.4221 913.7718 
15 Years 22,553.1230 10.8428 867.4278 23.107.3968 11.1093 888.7460 23,675.3115 11.3824 910.5889 24.257.3217 11.6622 932.9739 
20 Years 23,027.1431 11.0707 885.6593 23,593.2389 11.3429 907.4323 24,173.2030 11.6217 929.7386 24,767.4900 11.9074 952.5958 
25 Years 23,511.1664 11.3034 904.2756 24.089.0844 11.5813 926.5032 24,681.0979 11.8659 949.2730 25,287.6616 12.1575 972.6024 
Housekeeping Aide 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 1 
Normal 28,033.9643 13.4779 1,078.2294 28,771.7912 13.8326 1,106.6074 29,413.7288 14.1412 1,131.2973 30,151.3867 14.4959 1,159.6687 
5 Years 28.513.5798 13.7085 1,096.6761 29.306.5919 14.0897 1,127.1766 29,888.0451 14.3693 1.149.5402 30,418.0272 14.6241 1,169.9241 
10 Years 28,881.3437 13.8853 1.110.8209 29,510.0337 14.1875 1,135.0013 30.258.5365 14.5474 1.163.7899 30.782.7910 14.7994 1,183.9535 
15 Years 29.619.2744 14.2400 1,139.2029 30.258.5365 14.5474 1.163.7899 30,993.4410 14.9007 1,192.0554 31,525.8520 15.1567 1,212.5328 
20 Years 30.368.3487 14.6002 1,168.0134 30,993.4410 14.9007 1,192.0554 31,740.1385 15.2597 1,220.7746 32,272.2379 15.5155 1,241.2399 
25 Years 31,106.3184 14.9550 1.196.3969 31,740.1255 15.2597 1,220.7741 32,436.8459 15.5946 1,247.5710 33,012.8830 15.8716 1.269.7263 
Resource/Community Center Aide 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 4 
Normal 31,263.4973 15.0305 1,202.4422 31,801.3114 15.2891 1,223.1274 32.339.0603 15.5476 1,243.8100 33,309.2525 16.0141 1.281.1251 
5 Years 31,494.3434 15.1415 1.211.3209 32,223.9879 15.4923 1,239.3841 32,723.0981 15.7323 1,258.5807 33.704.8107 16.2042 1,296.3389 
10 Years 32.069.8741 15.4182 1,233.4567 32.377.4654 15.5661 1,245.2871 32,914.9545 15.8245 1.265.9598 33.902.3949 16.2992 1,303.9383 
15 Years 32.723.0851 15.7323 1,258.5802 33.183.1797 15.9535 1,276.2761 33,760.0221 16.2308 1,298.4624 34,772.8147 16.7177 1.337.4160 
20 Years 33,529.4877 16.1199 1,289.5957 33,913.4865 16.3046 1,304.3649 34,451.2745 16.5631 1,325.0490 35.484.8217 17.0600 1,364.8008 
25 Years 34,105.6548 16.3969 1.311.7560 34,720.1879 16.6924 1.335.3918 35,358.6302 16.9993 1,359.9473 36,041.0913 17.3274 1,386.1958 
Maintenance Worker 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly BI-weekly 
Grade 12 
Normal 36.640.5066 17.6156 1.409.2503 37,363.4753 17.9632 1,437.0567 38,214.9069 18.3726 1,469.8041 38,637.5965 18.5758 1.486.0614 
5 Years 36.986.1499 17.7818 1,422.5442 37,831.2198 18.1881 1,455.0469 38.560.8643 18.5389 1,483.1102 38.983.2292 18.7419 1,499.3550 
10 Years 37,562.3193 18.0588 1,444.7046 38,330.9820 18.4284 1,474.2685 38,944.2266 18.7232 1,497.8549 39,405.9188 18.9452 1,515.6123 
15 Years 38.214.9069 18.3726 1,469.8041 38,983.2292 18.7419 1,499.3550 39.636.1285 19.0558 1,524.4665 40.097.1972 19.2775 1,542.1999 
20 Years 38,944.8631 18.7235 1,497.8794 39.751.2528 19.1112 1,528.8943 40,442.8299 19.4437 1.555.4935 40,903.5739 19.6652 1.573.2144 
25 Years 39,636.1285 19.0558 1,524.4665 40,481.5077 19.4623 1.556.9811 41,249.2066 19.8313 1,586.5079 41.710.2622 20.0530 1,604.2409 
Maintenance Mechanic 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade12B 
Normal 34,911.4210 16.7843 1,342.7470 35,929.3179 17.2737 1,381.8968 36,853.3905 17.7180 1,417.4381 37,688.8729 18.1197 1.449.5720 
5 Years 35,552.5923 17.0926 1.367.4074 36,529.5125 17.5623 1,404.9812 37,319.2906 17.9420 1,435.3573 38,430.2195 18.4761 1,478.0854 
10 Years 36.111.7712 17.3614 1.388.9143 36.934.3178 17.7569 1,420.5507 37,967.0857 18.2534 1,460.2725 38.845.7528 18.6758 1.494.0674 
15 Years 36,754.8907 17.6706 1,413.6496 37,595.0357 18.0745 1,445.9629 38,588.6323 18.5522 1,484.1782 39,491.6126 18.9864 1,518.9082 
20 Years 37,405.4131 17.9834 1,438.6697 38,247.9704 18.3884 1,471.0758 39,263.7798 18.8768 1.510.1454 40,144.3690 19.3002 1,544.0142 
25 Years 38,058.4552 18.2973 1,463.7867 38,886.4827 18.6954 1,495.6340 39,911.2890 19.1881 1,535.0496 40.792.4368 19.6117 1.568.9399 
Resource Supervisor 
Union Wage Schedule A
 
Niagara Falls Housing Authority
 
Effective April 1, 2008 - March 31, 2009
 
Grade 1A Annual Houny Bi-weekly Annual Houny Bi-weekly Annuel Houriy Bi-weekly Annual Houny Bi-weekly 
Normal 18,818.3112 10.3397 723.7812 19,280.8944 10.5939 741.5729 19,754.7847 10.8543 759.7994 20,240.3860 11.1211 778.4764 
5 Years 19,213.8592 10.5571 738.9946 19,686.1342 10.8166 757.1590 20,170.1202 11.0825 775.7739 20,665.8171 11.3548 794.8391 
10 Years 19,617.6856 10.7789 754.5264 20,099.8544 11.0439 773.0713 20,593.9360 11.3153 792.0745 21,100.1324 11.5935 811.5436 
15 Years 20,029.9924 11.0055 770.3843 20,522.2568 11.2760 789.3176 21,026.6360 11.5531 808.7168 21,543.5338 11.8371 828.5975 
20 Years 20,450.9814 11.2368 786.5762 20,953.7453 11.5130 805.9133 21,468.8259 11.7961 825.7241 21,996.6271 12.0861 846.0241 
25 Years 20,880.8547 11.4730 803.1098 21,394.1180 11.7550 822.6507 21,919.9000 12.0439 843.0731 22,456.6045 12.3399 863.7925 
Tenant Services Aide 
Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly 
Grade 1 
Normal 28,454.4737 15.6343 1,094.4028 29,203.3681 16.0458 1,123.2065 29,854.9347 16.4038 1,148.2667 30,603.6575 16.8152 1,177.0637 
5 Years 28,941.2834 15.9018 1,113.1263 29,746.1908 16.3441 1,144.0843 30,336.3657 16.6683 1,166.7833 30,874.2976 16.9639 1,187.4730 
10 Years 29,314.5638 16.1069 1,127.4832 29,952.6841 16.4575 1,152.0263 30,712.4145 16.8750 1,181.2467 31,244.5329 17.1673 1,201.7128 
15 Years 30,063.5635 16.5184 1,156.2909 30,712.4145 16.8750 1,181.2467 31,458.3426 17.2848 1,209.9363 31,998.7397 17.5817 1,230.7208 
20 Years 30,823.8739 16.9362 1,185.5336 31,458.3426 17.2848 1,209.9363 32,216.2405 17.7012 1,239.0862 32,756.3214 17.9980 1,259.8585 
25 Years 31,572.9132 17.3478 1,214.3428 32,216.2274 17.7012 1,239.0857 32,923.3986 18.0898 1,266.2846 33,508.0763 18.4110 1,288.7722 
Resource/Community Center Aide - 35 hour 
Annual Houny B~weekly Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly 
Grade 7 
Normal 30,966.5896 17.0146 1,191.0227 31,671.0318 17.4017 1,218.1166 32,560.3610 17.8903 1,252.3216 33,317.8767 18.3065 1,281.4568 
5 Years 31,441.9830 17.2758 1,209.3070 32,184.9713 17.6841 1,237.8835 32,989.1141 18.1259 1,268.8121 33,785.7164 18.5636 1,299.4506 
10 Years 32,024.6198 175959 1,231.7161 32,796.6603 18.0201 1,261.4100 33,549.4303 18.4338 1,290.3627 34,443.7952 18.9252 1,324.7614 
15 Years 32,660.0879 17.9451 1,256.1572 33,456.6902 18.3828 1,286.7958 34,207.2059 18.7952 1,315.6618 35,103.7987 19.2878 1,350.1461 
20 Years 33,317.8756 18.3065 1,281.4568 34,116.9837 18.7456 1,312.1917 34,864.9947 19.1566 1,340.9613 35,764.0922 19.6506 1,375.5420 
25 Years 34,007.2116 18.6853 1,307.9697 34,772.5314 19.1058 1,337.4051 35,522.7967 19.5180 1,366.2614 36,424.1319 20.0133 1,400.9281 
Purchasing Clerk Occupancy Programs Assistant Resource Aide III 
Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly 
Grade 12 
Normal 35,435.0923 19.4698 1,362.8882 36,468.2577 20.0375 1,402.6253 37,406.1914 20.5529 1,438.6997 38,254.2060 21.0188 1,471.3156 
5 Years 36,085.8812 19.8274 1,387.9185 37,077.4552 20.3722 1,426.0560 37,879.0800 20.8127 1,456.8877 39,006.6728 21.4322 1,500.2566 
10 Years 36,653.4477 20.1393 1,409.7480 37,488.3325 20.5980 1,441.8589 38,536.5920 21.1740 1,482.1766 39,428.4391 21.6640 1,516.4784 
15 Years 37,306.2140 20.4979 1,434.8544 38,158.9613 20.9665 1,467.6524 39,167.4618 21.5206 1,506.4408 40,083.9868 22.0242 1,541.6918 
20 Years 37,966.4942 208607 1,460.2498 38,822.0627 21.3308 1,493.1563 39,852.7365 21.8971 1,532.7976 40,746.5345 22.3882 1,567.1744 
25 Years 38,629.3321 21.2249 1,485.7435 39,469.7799 21.6867 1,518.0685 40,509.9584 22.2582 1,558.0753 41,404.3233 22.7496 1,592.4740 
Stenographer 
Union Wage Schedule A
 
Niagara Falls Housing Authority
 
Effective April 1, 2008 - March 31, 2009
 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 13 
Normal 36,468.2577 20.0375 1,402.6253 37,406.1914 20.5529 1,438.6997 38,441.3472 21.1216 1,478.5134 39,338.2301 21.6144 1,513.0089 
5 Years 37,125.7112 20.3987 1,427.9120 38,017.6167 20.8888 1,462.2160 39,006.6728 21.4322 1,500.2566 39,949.6422 21.9504 1,536.5247 
10 Years 37,689.1441 20.7083 1,449.5825 38,629.3321 21.2249 1,485.7435 39,572.0247 21.7429 1,522.0010 40,558.8397 22.2851 1,559.9554 
15 Years 38,339.1157 21.0654 1,474.5814 39,284.3129 21.5848 1,510.9351 40,225.0678 22.1017 1,547.1180 41,219.1332 22.6479 1,585.3513 
20 Years 39,006.6728 21.4322 1,500.2566 39,949.6422 21.9504 1,536.5247 40,890.6475 22.4674 1,572.7172 41,874.4174 23.0079 1,610.5545 
25 Years 39,664.7384 21.7938 1,525.5669 40,604.9395 22.3104 1,561.7284 41,543.1500 22.8259 1,597.8135 42,534.9876 23.3709 1,635.9611 
Tenant Services Coordinator 
Annual Hourly Bi-weekly Annual Hourly Bj-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 15 
Normal 38,629.3321 21.2249 1,485.7435 39,620.8797 21.7697 1,523.8800 40,656.2991 22.3386 1,563.7038 41,556.2044 22.8331 1,598.3156 
5 Years 39,245.1737 21.5633 1,509.4298 40,225.0678 22.1017 1,547.1180 41,311.8733 22.6988 1,588.9182 42,437.5150 23.3173 1,632.2121 
10 Years 39,852.4069 21.8969 1,532.7849 40,938.6983 22.4938 1,574.5653 41,874.4174 23.0079 1,610.5545 43,007.3095 23.6304 1,654.1273 
15 Years 40,509.9584 22.2582 1,558.0753 41,586.7187 22.8498 1,599.4892 42,534.9876 23.3709 1,635.9611 43,658.4015 23.9881 1,679.1693 
20 Years 41,168.2877 22.6199 1,563.3957 42,254.5660 23.2168 1,625.1756 43,197.5354 23.7349 1,661.4437 44,322.8870 24.3532 1,704.7264 
25 Years 41,830.8354 22.9840 1,606.8783 42,917.0874 23.5808 1,650.6572 43,852.5294 24.0948 1,686.6357 44,981.2427 24.7150 1,730.0478 
Financial Services Assistant 
Union Wage Schedule B
 
Niagara Falls Housing Authority
 
Effective April 1, 2008 - March 31, 2009
 
Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly 
Grade lA 
Normal 21,506.6414 10.3397 827.1785 22,035.3079 10.5939 847.5118 22,576.8968 10.8543 868.3422 23,131.8697 11.1211 889.6873 
5 Years 21,958.6962 10.5571 844.5652 22,498.4391 10.8166 865.3246 23,051.5659 11.0825 886.5987 23,618.0767 11.3548 908.3876 
10 Years 22,420.2121 10.7789 862.3159 22,971.2621 11.0439 883.5101 23,535.9269 11.3153 905.2280 24,114.4370 11.5935 927.4783 
15 Years 22,891.4199 11.0055 880.4392 23.454.0078 11.2760 902.0772 24,030.4411 11.5531 924.2477 24,621.1815 11.8371 946.9685 
20 Years 23,372.5502 11.2368 898.9442 23,947.1375 11.5130 921.0438 24,535.8011 11.7961 943.6847 25,139.0024 12.0861 966.8847 
25 Years 23,863.8339 11.4730 917.8398 24,450.4206 11.7550 940.4008 25,051.3143 12.0439 963.5121 25,666.9766 12.3399 987.1914 
Housekeeping Aide 
Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly 
Grade 1 
Normal 28,454.4738 13.6800 1,094.4028 29,203.3680 14.0401 1,123.2065 29,854.9347 14.3533 1,148.2667 30,603.6575 14.7133 1,177.0637 
5 Years 28,941.2835 13.9141 1,113.1263 29,746.1908 14.3011 1,144.0843 30,336.3657 14.5848 1,166.7833 30,874.2976 14.8434 1,187.4730 
10 Years 29,314.5638 14.0935 1,127.4832 29,952.6842 14.4003 1,152.0263 30,712.4145 14.7656 1,181.2467 31,244.5329 15.0214 1,201.7128 
15 Years 30,063.5635 14.4536 1,156.2909 30,712.4145 14.7656 1,181.2467 31,458.3426 15.1242 1,209.9363 31,998.7398 15.3840 1,230.7208 
20 Years 30,823.8739 14.8192 1,185.5336 31,458.3426 15.1242 1,209.9363 32,216.2406 15.4886 1,239.0862 32,756.3214 15.7482 1,259.8585 
25 Years 31,572.9132 15.1793 1,214.3428 32,216.2274 15.4886 1,239.0857 32,923.3985 15.8286 1,266.2846 33,508.0763 16.1097 1,288.7722 
Resource/Commun~y Center Aide 
Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly 
Grade 4 
Normal 31,732.4498 15.2560 1,220.4788 32,278.3310 15.5184 1,241.4743 32,824.1462 15.7808 1,262.4672 33,808.8913 16.2543 1,300.3420 
5 Years 31,966.7586 15.3686 1,229.4907 32,707.3477 15.7247 1,257.9749 33,213.9445 15.9682 1,277.4594 34,210.3828 16.4473 1,315.7840 
10 Years 32,550.9223 15.6495 1,251.9585 32,863.1274 15.7996 1,263.9664 33,408.6789 16.0619 1,284.9492 34,410.9308 16.5437 1,323.4973 
15 Years 33,213.9314 15.9682 1,277.4589 33,680.9274 16.1928 1,295.4203 34,266.4224 16.4742 1,317.9393 35,294.4069 16.9685 1,357.4772 
20 Years 34,032.4300 16.3617 1,308.9396 34,422.1888 16.5491 1,323.9303 34,968.0436 16.8116 1,344.9248 36,017.0940 17.3159 1,385.2728 
25 Years 34,617.2396 16.6429 1,331.4323 35,240.9907 16.9428 1,355.4227 35,889.0096 17.2543 1,380.3465 36,581.7076 17.5874 1,406.9888 
Maintenance Worker 
Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly 
Grade 12 
Normal 37,190.1142 17.8799 1,430.3890 37,923.9275 18.2327 1,458.6126 38,788.1305 18.6481 1,491.8512 39,217.1604 18.8544 1,508.3523 
5 Years 37,540.9421 18.0485 1,443.8824 38,398.6881 18.4609 1,476.8726 39,139.2772 18.8170 1,505.3568 39,567.9776 19.0231 1,521.8453 
10 Years 38,125.7541 18.3297 1,466.3752 38,905.9468 18.7048 1,496.3826 39,528.3900 19.0040 1,520.3227 39,997.0075 19.2293 1,538.3464 
15 Years 38,788.1305 18.6481 1,491.8512 39,567.9776 19.0231 1,521.8453 40,230.6704 19.3417 1,547.3335 40,698.6552 19.5667 1,565.3329 
20 Years 39,529.0361 19.0043 1,520.3475 40,347.5215 19.3978 1,551.8278 41,049.4723 19.7353 1,578.8259 41,517.1275 19.9602 1,596.8126 
25 Years 40,230.6704 19.3417 1,547.3335 41,088.7303 19.7542 1,580.3358 41,867.9446 20.1288 1,610.3056 42,335.9161 20.3538 1,628.3045 
Maintenance Mechanic 
Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly Annual Houny Bi-weekly 
Grade 12 B 
Normal 35,435.0923 17.0361 1,362.8882 36,468.2577 17.5328 1,402.6253 37,406.1914 17.9837 1,438.6997 38,254.2060 18.3914 1,471.3156 
5 Years 36,085.8812 17.3490 1,387.9185 37,077.4552 17.8257 1,426.0560 37,879.0800 18.2111 1,456.8877 39,006.6728 18.7532 1,500.2566 
10 Years 36,653.4477 17.6218 1,409.7480 37,488.3325 18.0232 1,441.8589 38,536.5920 18.5272 1,482.1766 39,428.4391 18.9560 1,516.4784 
15 Years 37,306.2140 17.9357 1,434.8544 38,158.9613 18.3457 1,467.6524 39,167.4618 18.8305 1,506.4408 40,083.9868 19.2711 1,541.6918 
20 Years 37,966.4942 18.2531 1,460.2498 38,821.6899 18.6643 1,493.1419 39,852.7365 19.1600 1,532.7976 40,746.5345 19.5897 1,567.1744 
25 Years 38,629.3321 18.5718 1,485.7435 39,469.7799 18.9759 1,518.0685 40,509.9584 19.4759 1,558.0753 41 ,404.3233 19.9059 1,592.4740 
Resource Supervisor 
Union Wage Schedule A
 
Niagara Falls Housing Authority
 
Effective April 1, 2009 - March 31, 2010
 
Grade1A Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Normal 19,006.4943 10.4431 731.0190 19,473.7033 10.6998 748.9886 19,952.3325 10.9628 767.3974 20.442.7898 11.2323 786.2611 
5 Years 19,405.9978 10.6626 746.3845 19,882.9955 10.9247 764.7306 20,371.8214 11.1933 783.5316 20,872.4753 11.4684 802.7875 
10 Years 19,813.8625 10.8867 762.0716 20,300.8529 11.1543 780.8020 20,799.8754 11.4285 799.9952 21,311.1337 11.7094 819.6590 
15 Years 20,230.2923 11.1155 778.0882 20,727.4794 11.3887 797.2107 21,236.9024 11.6686 816.8039 21,758.9692 11.9555 836.8834 
20 Years 20,655.4913 11.3492 794.4420 21,163.2828 11.6282 813.9724 21,683.5142 11.9140 833.9813 22,216.5933 12.2069 854.4844 
25 Years 21,089.6632 11.5877 811.1409 21,608.0592 11.8726 831.0792 22,139.0990 12.1643 851.5038 22,683.1905 12.4633 872.4304 
Tenant Services Aide 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 1 
Normal 28,739.0185 15.7907 1,105.3469 29,495.4018 16.2063 1,134.4385 30,153.4841 16.5678 1,159.7494 30,909.6940 16.9833 1,188.8344 
5 Years 29,230.6963 16.0608 1,124.2575 30,043.6527 16.5075 1,155.5251 30,639.7294 16.8350 1,178.4511 31,183.0406 17.1335 1,199.3477 
10 Years 29,607.7095 16.2680 1,138.7581 30,252.2110 16.6221 1,163.5466 31,019.5387 17.0437 1,193.0592 31,556.9783 17.3390 1,213.7299 
15 Years 30,364.1991 16.6836 1.167.8538 31,019.5387 17.0437 1,193.0592 31,772.9260 17.4577 1,222.0356 32,318.7271 17.7575 1,243.0280 
20 Years 31,132.1126 17.1056 1,197.3889 31,772.9260 17.4577 1,222.0356 32,538.4030 17.8782 1,251.4770 33,083.8846 18.1780 1,272.4571 
25 Years 31,888.6423 17.5212 1,226.4862 32,538.3897 17.8782 1,251.4765 33,252.6326 18.2707 1,278.9474 33,843.1571 18.5951 1,301.6599 
Resource/Community Center Aide - 35 hour 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 7 
Normal 31,276.2555 17.1848 1,202.9329 31,987.7421 17.5757 1,230.2978 32,885.9646 18.0692 1,264.8448 33,651.0555 18.4896 1,294.2714 
5 Years 31,756.4028 17.4486 1,221.4001 32,506.8210 17.8609 1,250.2623 33,319.0052 18.3071 1,281.5002 34,123.5736 18.7492 1,312.4451 
10 Years 32,344.8660 17.7719 1.244.0333 33,124.6269 18.2003 1,274.0241 33,884.9246 18.6181 1,303.2663 34,788.2332 19.1144 1,338.0090 
15 Years 32,986.6888 18.1246 1,268.7188 33,791.2571 18.5666 1,299.6637 34,549.2779 18.9831 1,328.8184 35,454.8367 19.4807 1,363.6476 
20 Years 33,651.0544 18.4896 1,294.2713 34,458.1536 18.9331 1,325.3136 35,213.6446 19.3482 1,354.3709 36,121.7331 19.8471 1,389.2974 
25 Years 34,347.2838 18.8721 1,321.0494 35,120.2567 19.2968 1,350.7791 35,878.0247 19.7132 1,379.9240 36,788.3732 20.2134 1,414.9374 
Purchasing Clerk Occupancy Programs Assistant Resource Aide III 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 12 
Normal 35,789.4433 19.6645 1,376.5170 36,832.9403 20.2379 1,416.6515 37,780.2533 20.7584 1,453.0867 38,636.7481 21.2290 1,486.0288 
5 Years 36,446.7400 20.0257 1,401.7977 37,448.2297 20.5760 1,440.3165 38,257.8708 21.0208 1,471.4566 39,396.7395 21.6466 1,515.2592 
10 Years 37,019.9822 20.3406 1,423.8455 37,863.2159 20.8040 1,456.2775 38,921.9580 21.3857 1.496.9984 39,822.7235 21.8806 1,531.6432 
15 Years 37,679.2762 20.7029 1,449.2029 38,540.5509 21.1761 1,482.3289 39,559.1364 21.7358 1,521.5052 40,484.8266 22.2444 1,557.1087 
20 Years 38,346.1592 21.0693 1,474.8523 39,210.2833 21.5441 1,508.0878 40,251.2638 22.1161 1,548.1255 41,153.9999 22.6121 1,582.8461 
25 Years 39,015.6254 21.4372 1,500.6010 39,864.4777 21.9036 1,533.2491 40,915.0579 22.4808 1,573.6561 41,818.3666 229771 1,608.3987 
Stenographer 
Union Wage Schedule A
 
Niagara Falls Housing Author1ty
 
Effective Apr111, 2009 - March 31, 2010
 
Annual Hour1y Bi-weekJy Annual Hour1y Bi-weekly Annual Hour1y Bi-weekly Annual Hour1y Bi-weekly 
Grade 13 
Normal 36,832.9403 20.2379 1,416.6515 37,780.2533 20.7584 1,453.0867 38,825.7606 21.3328 1,493.2985 39,731.6124 21.8306 1,528.1389 
5 Years 37,496.9683 20.6027 1,442.1911 38,397.7929 21.0977 1,476.8382 39,396.7395 21.6466 1.515.2592 40,349.1386 22.1699 1,551.8899 
10 Years 38,066.0356 20.9154 1,464.0783 39,015.6254 21.4372 1,500.6010 39,967.7450 21.9603 1,537.2210 40,964.4281 22.5079 1,575.5549 
15 Years 38,722.5068 21.2761 1,489.3272 39,677.1561 21.8006 1,526.0445 40,627.3184 22.3227 1,562.5892 41,631.3245 22.8744 1,601.2048 
20 Years 39,396.7395 21.6466 1,515.2592 40,349.1386 22.1699 1,551.8899 41,299.5539 22.6921 1,588.4444 42,293.1615 23.2380 1,626.6601 
25 Years 40,061.3858 22.0118 1,540.8225 41,010.9889 22.5335 1,577.3457 41,958.5815 23.0542 1,613.7916 42,960.3375 23.6046 1,652.3207 
Tenant Services Coordinator 
Annual Hourly Bi-weekly Annual Hourly Bi-weekJy Annual Hourly Bi-weekly Annual Hourly Bi-weekJy 
Grade 15 
Normal 39,015.6254 21.4372 1,500.6010 40,017.0885 21.9874 1,539.1188 41,062.8621 22.5620 1,579.3409 41,971.7664 23.0614 1,614.2987 
5 Years 39,637.6254 21.7789 1,524.5241 40,627.3184 22.3227 1,562.5892 41,724.9921 22.9258 1,604.8074 42,861.8901 23.5505 1,648.5342 
10 Years 40,250.9310 22.1159 1,548.1127 41,348.0853 22.7187 1,590.3110 42,293.1615 23.2380 1,626.6601 43,437.3826 23.8667 1,670.6686 
15 Years 40,915.0579 22.4808 1,573.6561 42,002.5859 23.0783 1,615.4841 42,960.3375 23.6046 1,652.3207 44,094.9856 24.2280 1,695.9610 
20 Years 41,579.9706 22.8461 1,599.2296 42,677.1116 23.4490 1,641.4274 43,629.5107 23.9723 1,678.0581 44,766.1159 24.5968 1,721.7737 
25 Years 42,249.1437 23.2138 1,624.9671 43,346.2582 23.8166 1,667.1638 44,291.0547 24.3357 1,703.5021 45,431.0551 24.9621 1,747.3483 
Financial Services Assistant 
Union Wage Schedule B
 
Niagara Falls Housing Authority
 
Effective April 1, 2009 - March 31, 2010
 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade lA 
Nonnal 21,721.7078 10.4431 835.4503 22,255.6609 10.6998 855.9870 22,802.6658 10.9628 877.0256 23,363.1884 11.2323 898.5842 
5 Years 22,178.2832 10.6626 853.0109 22,723.4235 10.9247 873.9778 23,282.0816 11.1933 895.4647 23,854.2574 11.4684 917.4714 
10 Years 22,644.4143 10.8867 870.9390 23,200.9748 11.1543 892.3452 23,771.2861 114285 914.2802 24,355.5814 11.7094 936.7531 
15 Years 23,120.3341 11.1155 889.2436 23,688.5479 11.3887 911.0980 24,270.7456 11.6686 933.4902 24,867.3933 11.9555 956.4382 
20 Years 23,606.2757 11.3492 907.9337 24,186.6089 11.6282 930.2542 24,781.1591 11.9140 953.1215 25,390.3924 12.2069 976.5536 
25 Years 24,102.4722 11.5877 927.0182 24,694.9248 11.8726 949.8048 25,301.8275 12.1643 973.1472 25,923.6463 12.4633 997.0633 
Housekeeping Aide 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 1 
Nonnal 28,739.0185 13.8168 1,105.3469 29,495.4017 14.1805 1,134.4385 30,153.4840 14.4969 1,159.7494 30,909.6941 14.8604 1,188.8344 
5 Years 29,230.6963 14.0532 1,124.2576 30,043.6527 14.4441 1,155.5251 30,639.7294 14.7306 1,178.4511 31,183.0406 14.9918 1,199.3477 
10 Years 29,607.7095 14.2345 1,1387581 30,252.2110 14.5443 1,163.5466 31,019.5387 14.9132 1,193.0592 31,556.9782 15.1716 1,213.7299 
15 Years 30,364.1991 14.5982 1,167.8538 31,019.5387 14.9132 1,193.0592 31 ,772.9260 15.2754 1,222.0356 32,318.7272 15.5378 1,243.0280 
20 Years 31.132.1127 14.9674 1,1973889 31,772.9260 15.2754 1,222.0356 32,538.4030 15.6435 1.251.4770 33,083.8846 15.9057 1,272.4571 
25 Years 31,888.6423 15.3311 1,226.4862 32,538.3897 15.6435 1,251.4765 33,252.6325 15.9868 1,278.9474 33,843.1570 16.2707 1,301.6599 
Resource/Community Center Aide 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Si-weekly Annual Hourly Bi-weekly 
Grade 4 
Normal 32,049.7743 15.4085 1,232.6836 32,601.1143 15.6736 1,253.8890 33,152.3877 15.9386 1,275.0918 34,146.9802 16.4168 1,313.3454 
5 Years 32,286.4261 15.5223 1,241.7856 33,034.4212 15.8819 1,270.5547 33,546.0840 16.1279 1,290.2340 34,552.4867 16.6118 1,328.9418 
10 Years 32,876.4315 15.8060 1,264.4781 33,191.7586 159576 1,276.6061 33,742.7657 16.2225 1,297.7987 34,755.0401 16.7092 1,336.7323 
15 Years 33,546.0707 16.1279 1,290.2335 34,017.7366 163547 1,308.3745 34,609.0867 16.6390 1,331.1187 35,647.3510 17.1381 1,371.0520 
20 Years 34,372.7543 16.5254 1,322.0290 34,766.4107 16.7146 1,337.1696 35,317.7241 16.9797 1,358.3740 36,377.2650 17.4891 1,399.1256 
25 Years 34,963.4120 168093 1,344.7466 35,593.4007 17.1122 1,368.9769 36,247.8997 17.4269 1,394.1500 36,947.5247 17.7632 1,421.0586 
Maintenance Worl<er 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 12 
Nonnal 37,562.0154 18.0587 1,444.6929 38,303.1668 18.4150 1,473.1987 39,176.0118 18.8346 1,506.7697 39.609.3320 19.0429 1,523.4358 
5 Years 37,916.3515 18.2290 1,458.3212 38,782.6750 18.6455 1,491.6413 39,530.6700 19.0051 1,520.4104 39,963.6574 19.2133 1,537.0637 
10 Years 38,507.0117 18.5130 1,481.0389 39,295.0062 18.8918 1,511.3464 39,923.6739 19.1941 1,535.5259 40,396.9776 19.4216 1,553.7299 
15 Years 39,176.0118 18.8346 1,506.7697 39,963.6574 19.2133 1,537.0637 40,632.9771 19.5351 1,562.8068 41,105.6417 19.7623 1,580.9862 
20 Years 39,924.3264 19.1944 1,535.5510 40,750.9968 19.5918 1,567.3460 41,459.9670 19.9327 1,594.6141 41,932.2988 20.1598 1,612.7607 
25 Years 40,632.9771 19.5351 1,562.8068 41,499.6176 19.9517 1,596.1391 42,286.6241 20.3301 1,626.4086 42,759.2753 20.5573 1,644.5875 
Maintenance Mechanic 
Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly Annual Hourly Bi-weekly 
Grade 12 B 
Nonnal 35,789.4433 17.2065 1,376.5170 36,832.9403 17.7081 1,416.6515 37,780.2533 18.1636 1,453.0867 38,636.7481 18.5754 1,486.0288 
5 Years 36,446.7400 17.5225 1,401.7977 37,448.2297 18.0040 1,440.3165 38,257.8708 18.3932 1,471.4566 39,396.7395 18.9407 1,515.2592 
10 Years 37,019.9822 17.7981 1,423.8455 37,863.2159 18.2035 1,456.2775 38,921.9580 18.7125 1,496.9984 39.822.7235 19.1455 1,531.6432 
15 Years 37,679.2762 18.1150 1,449.2029 38,540.5509 18.5291 1,482.3289 39,559.1364 19.0188 1.521.5052 40,484.8266 19.4639 1,557.1087 
20 Years 38,346.1592 18.4357 1,474.8523 39,209.9068 18.8509 1,506.0733 40,251.2638 19.3516 1,548.1255 41,153.9999 19.7856 1,582.8461 
25 Years 39,015.6254 18.7575 1,500.6010 39,864.4777 19.1656 1,5332491 40,915.0579 19.6707 1,573.6561 41,818.3666 20.1050 1,608.3987 
Resource Supervisor 
